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In the Matter of

Registered Nurse License Number 759942

& Vocational Nurse License Number 203828
issued to LAURA GARCIA RODRIGUEZ
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On this day the Texas Board of Nursing, hereinafter referred to as the Board, consider
the matter of LAURA GARCIA RODRIGUEZ, Registered Nurse License Number 759942, and
Vocational Nurse License Number 203828, hereinafter referred to as Respondent.

Information received by the Board produced evidence that Respondent may be subject to
discipline pursuant to Section 301.452(b)(1)&(10), Texas Occupations Code.

Respondent waived notice and hearing and agreed to the entry of this Agreed Order

approved by Kristin K. Benton, DNP, RN, Executive Director, on May 15, 2025.

FINDINGS OF FACT

1. Prior to the institution of Agency proceedings, notice of the matters specified below in
these Findings of Fact was served on Respondent and Respondent was given an opportunity
to show compliance with all requirements of the law for retention of the license(s).

2. Respondent waived notice and hearing, and agreed to the entry of this Agreed Order.

3. Respondent's license to practice as a vocational nurse in the State of Texas is in delinquent
status. Respondent's license to practice as a professional nurse in the State of Texas is in
current status.

4. Respondent received a Certificate in Vocational Nursing from St Philip S College - San
Antonio, San Antonio, Texas, on December 8, 2005. Respondent received an Associate
Degree in Nursing from San Antonio College, San Antonio, Texas, on May 11, 2008.
Respondent was licensed to practice vocational nursing in the State of Texas on April 25,
2006. Respondent was licensed to practice professional nursing in the State of Texas on
August 14, 2008.
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5. Respondent's nursing employment history includes:

4/2006 — 5/2008 LVN Methodist Specialty and
Transplant Hospital

San Antonio, Texas

8/2008 — 8/2012 RN Methodist Children’s Hospital
San Antonio, Texas

8/2012 -2/2014 RN Southwest General Hospital
San Antonio, Texas

2/2014 — 10/2018 RN Children’s Hospital of San
Antonio

San Antonio, Texas

1/2019 - 1/2020 RN Synergy Homecare
San Antonio, Texas

2/2020 — 1/2021 RN Corpus Christi Medical Center
Corpus Christi, Texas

2/2021 - 10/2021 Unknown

11/2021 - 3/2022 RN Christus Spohn Hospital
Corpus Christi, Texas

6. On or about January 20, 2022, Respondent was issued the sanction of Reprimand with
Stipulations through an Order of the Board. A copy of the January 20, 2022, Order is
attached and incorporated herein by reference as part of this Agreed Order.

7. Onor about June 13, 2023, Respondent's license(s) to practice nursing in the State of Texas
was Suspended with the Suspension stayed and Respondent was placed on probation
through an Order of the Board. A copy of the June 13, 2023, Order is attached and
incorporated herein by reference as part of this Agreed Order.

8. On or about June 13, 2024, Respondent failed to successfully complete a Board approved

course in Texas nursing jurisprudence and ethics as required by the Order issued on June
13,2023.
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12.

13.
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On or about June 13, 2024, Respondent failed to successfully complete a Board approved
course in medication administration with a clinical component as required by the Order

issued on June 13, 2023.

On or about June 13, 2024, Respondent failed to successfully complete a Board approved
course in documentation as required by the Order issued on June 13, 2023.

On or about July 13, 2023, Respondent failed to successfully complete the Board's online
course "Understanding Board Orders" as required by the Order issued on June 13, 2023.

In Response to Findings of Fact Numbers Eight (8) through Eleven (11), Respondent states
she was terminated for the medication error that occurred. She was out of work for a
substantial time and had no income coming in other than the survivor’s benefits. We had
extreme financial difficulties, and she was unable to enroll in the courses she had planned.
During this time, she had to prioritize essential living expenses and support responsibilities,
which made it financially impossible to continue my courses as scheduled. Later on, within
the year she got hired on with a credit union as a Member Service Assistant in August of
2022 which is outside of my nursing practice. These classes are very expensive, and she
couldn’t afford to pay for them and take them at that time but now that she has caught up
financially and has received her income tax refund and had her student loans back in
forbearance, She am able to finish taking the remaining courses if allowed.

Formal Charges were filed on February 3, 2025.

CONCLUSIONS OF LAW

Pursuant to Texas Occupations Code, Sections 301.451-301.555, the Board has jurisdiction
over this matter.

Notice was served in accordance with law.

The evidence received is sufficient to prove violation(s) of 22 TEX. ADMIN. CODE
§217.12(11)&(B).

The evidence received is sufficient cause pursuant to Section 301.452(b)(1)&(10), Texas
Occupations Code, to take disciplinary action against Registered Nurse License Number
759942, and Vocational Nurse License Number 203828, heretofore issued to LAURA

GARCIA RODRIGUEZ.

Pursuant to Section 301.463(d), Texas Occupations Code, this Agreed Order is a settlement
agreement under Rule 408, Texas Rules of Evidence, in civil or criminal litigation.
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TERMS OF ORDER

L SANCTION AND APPLICABILITY
IT IS THEREFORE AGREED and ORDERED that RESPONDENT SHALL

receive the sanction of REPRIMAND WITH FINE in accordance with the terms of this
Order.

A. This Order SHALL apply to any and all future licenses issued to RESPONDENT
to practice nursing in the State of Texas.

B. This Order SHALL be applicable to RESPONDENT'S nurse licensure compact
privileges, if any, to practice nursing in the State of Texas.

C. Until successfully completed, RESPONDENT may not practice nursing in the
State of Texas except in accordance with the terms of this Order.

D. As aresult of this Order, RESPONDENT'S license(s) will be designated "single
state" as applicable and RESPONDENT may not work outside the State of Texas
in another nurse licensure compact party state using a Texas compact license.

IL COMPLIANCE WITH LAW
While under the terms of this Order, RESPONDENT agrees to comply in all

respects with the Nursing Practice Act, Texas Occupations Code, §§301.001 et seq., the
Rules and Regulations Relating to Nursing Education, Licensure and Practice, 22 TEX.
ADMIN. CODE §§211.1 et séq., and this Agreed Order.
Iil. COMPLIANCE WITH PRIOR ORDER

The Order REPRIMAND WITH STIPULATIONS of the Board issued to
RESPONDENT on January 20, 2022 is still in effect in its entirety and RESPONDENT
SHALL be responsible for completing the terms of that Order and any outstanding
Remedial Education Courses required in the January 20, 2022 Order must be completed
within six (6) months from the effective date of this Agreed Order.
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IV.

VI.

VII.
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UNDERSTANDING BOARD ORDERS
Within thirty (30) days of entry of this Order, RESPONDENT must successfully

complete the Board's online course, "Understanding Board Orders", which can be accessed
on the Board's website from the "Discipline & Complaints" drop-down menu or directly

at:  http.//www.bon.texas.gov/UnderstandingBoardOrders/index.asp. Upon successful

completion, RESPONDENT must submit the course verification at the conclusion of the

course, which automatically transmits the verification to the Board.

MONETARY FINE
RESPONDENT SHALL pay a monetary fine in the amount of two hundred

fifty dollars ($250.00) within forty-five (45) days of the effective date of this Order.

Payment is to be made directly to the Texas Board of Nursing in the form of cashier's
check or U.S. money order. Partial payments will not be accepted.

CONSEQUENCES OF CONTINUED NONCOMPLIANCE

Continued noncompliance with the unfulfilled requirements of this or any Order
previously issued by the Texas Board of Nursing, as applicable, may result in further
investigation and subsequent disciplinary action, including denial of licensure renewal or
revocation of RESPONDENT'S license(s) and/or privileges to practice nursing in the State

of Texas.

RESTORATION OF UNENCUMBERED LICENSE(S)

Upon full compliance with the terms of this Agreed Order, all encumbrances will
be removed from RESPONDENT'S license(s) and/or privilege(s) to practice nursing in the

State of Texas and, subject to meeting all existing eligibility requirements in Texas
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Occupations Code Chapter 304, Article III, RESPONDENT may be eligible for nurse

licensure compact privileges, if any.

BALANCE OF THIS PAGE INTENTIONALLY LEFT BLANK.

CONTINUED ON NEXT PAGE.
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RESPONDENT'S CERTIFICATION

I understand that I have the right to legal counsel prior to signing this Order. 1 waive
representation by counsel. I have reviewed this Order. I neither admit nor deny the violation(s)
alleged herein. By my signature on this Order, I agree to the entry of this Order, and any conditions
of said Order, to avoid further disciplinary action in this matter. I waive judicial review of this
Order. I understand that this Order is subject to ratification by the Texas Board of Nursing and a
copy of this Order will be mailed to me once the Order becomes effective. [ understand that if [
fail to comply with all terms and conditions of this Order, I will be subject to investigation and
disciplinary sanction, including possible revocation of my license(s) and/or privileges to practice

nursing in the State of Texas, as a consequence of my noncompliance.

Slgrgﬁﬂjday of Z0/ stmpany, 202 57

LAURA GARCIA RODRIGUEZ, RESPONDENT

Sworn to and subscribed before me this Vi d day of/f) ’/1//, 20757 .
SEAL —=2, B
\-) AS

JORGE A. PEREZ Notary Public in and for the State of 2&5

My Notary ID # 135221515
Expires January 8, 2029
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WHEREFORE, PREMISES CONSIDERED, the Texas Board of Nursing does hereby
ratify and adopt the Agreed Order that was signed on the 10th day of September, 2025, by LAURA
GARCIA RODRIGUEZ, Registered Nurse License Number 759942, and Vocational Nurse

License Number 203828, and said Agreed Order is final.

Effective this 23rd day of October, 2025.

Kanatins K. MN, DA?, R
Kristin K. Benton, DNP, RN
Executive Director on behalf

of said Board
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BEFORE THE TEXAS BOARD OF NURSING
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In the Matter of AGREED ORDER

Registered Nurse License Number 759942
& Vocational Nurse License Number 203828
issued to LAURA GARCIA RODRIGUEZ

M M A S ST

On this day the Texas Board of Nursing, hereinafter referred to as the Board, considered
the matter of LAURA GARCIA RODRIGUEZ, Registered Nurse License Number 759942, and
Vocational Nurse License Number 203828, hereinafter referred to as Respondent.

Information received by the Board produced evidence that Respondent may be subject to
discipline pursuant to Section 301.452(b)(! ).(10)&(14), Texas Occupations Code.

Respondent waived notice and hearing and agreed to the entry of this Agreed Order

approved by Katherine A. Thomas, MN, RN, FAAN, Executive Director, on February 7, 2023.

| Prior to the institution of Agency proceedings, notice of the matters specified below in
these Findings of Fact was served on Respondent and Respondent was given an opportunity
to show compliance with all requirements of the law for retention of the license(s).

2. Respondent waived notice and hearing, and agreed to the entry of this Agreed Order.

3. Respondent's license to practice as a vocational nurse in the State of Texas is in delinquent
status. Respondent's license 1o practice as 4 professional nurse in the State of Texas is in

current status.

4 Respondent received a Certificate in Vocational Nursing from St Philip’s College - San
Antonio, San Antonio, Texas, on December 8, 2005. Respondent received an Associate
Degree in Nursing from San Antonio College, San Antonio, Texas, on May 11, 2008.
Respondent was licensed to practice vocational nursing in the State of Texas on April 25,
2006. Respondent was licensed to practice professional nursing in the Statc of Texas on

August 14. 2008.
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Respondent's nursing employment history includes:

4/2006 -- 5/2008

8/2008-8/2012

8/2012-2/2014

2/2014-10/2018

1/2019-1/2020

2/2020-1/2021

2720211072021

11/2021-3/2022

Licensed Vocational Nurse

Registered Nurse

Registered Nurse

Registered Nurse

Registered Nurse

Registered Nurse

Unknown

Registered Nurse

Methodist Specialty and Transplant
Hospital
San Antonio, Texas

Methodist Children’s Hospital
San Antonio, Texas

Southwest General Hospital
San Antonio, Texas

Children’s Hospital of San Antonio
San Antonio, Texas

Synergy Homecare
San Antonio, Texas

Corpus Christi Medical Center
Corpus Christi, Texas

Christus Spohn Hospital

Corpus Christi, Texas

4/2022-Present Unknown

On or about January 20, 2022, Respondent was issued the sanction of Reprimand with
Stipulations through an Order of the Board. Respondent has not successfully completed
the terms of the Order. A copy of the January 20, 2022, Order is attached and incorporated

herein by reference as part of this Agreed Order.

Al the time of the initial incident, Respondent was cmployed as a Registered Nurse with
Christus Spohn Hospital, Corpus Christi, Texas, and had been in that position for two (2)

mornths.

On or about January 21, 2022, through March 30, 2022, Respondent failed to comply with
the Agreed Order issued to her on January 20, 2022, by the Texas Board of Nursing.
Noncompliance is the result of Respondent’s failure to comply with Roman Numeral 1V,
Subsection (B), Employment Requirements of the Agreed Order which states, in pertinent
part: Natification of Employment Forms: RESPONDENT SHALL CAUSE cach present
cmplover in nursing to submit the Board's "Notification of Employment™ form to the
Board s oftfice within ten (10) davs. During these dates, Respondent was employed as a
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Registered Nurse with Christus Spohn Hospital. Corpus Christi. and failed to return the
required documentation notitying the Board of her continued employment.

9. On or about March 24, 2022, while employed as a Registered Nurse with Christus Spohn
Hospital, Corpus Christi, "Texas, Respondent administered an infusion of sodium acetate
with heparin to nconatal Patient Number AV0001570051, instead of an infusion of
dextrose solution, as ordered. Consequently. the patient received two simultaneous
infusions of sodium acetate with heparin, and did not receive dextrose, as needed to
maintain the patient’s blood glucose levels. Respondent's conduct exposed the patient to a
visk of harm in that failure to administer medications as ordered by the physician could
have resulted in non-cfficacious treatment of the patient’s condition.

fing of I act Number Eight (8), Respondent states that she
did present the notification ot employment form to her supervisor and it was signed.
Respondent states that it was mailed to the Board on November 10, 2021. In response to
the incident in Finding of Fact Number Nine (9). Respondent states that she did have a
medication error. which was caused by a very busy shift where she was not provided with
any assistance. Respondent states that she was in a hurry to finish with her critically il
patient and did not pay attention and realize that she had removed the dextrose bag instead
of the sodium acetate with heparin bag. Respondent states that sodium acetate with heparin

was then hung on the dextrose line.

1O it response to the invidentin bing

[1. Formal Charges were filed on January 4. 2023.

CONCILSIONS OF LAW

| Pursuant to Texas Occupations Code, Sections 301.451-301 555, the Board has jurisdiction

over this matter.

2. Notice was served in accordance with law

3. The evidence received is sufficient to prove violation(s) of 22 TEX. ADMIN CODE
$217. 0 1(A)B),(ANC)&(1(M), and 22 TEX. ADMIN. CODE
§217.12(1)(A)(1(B)(H&(H1)(B).

4 The evidence received is sufficient cause pursuant 10 Section 301.452(b)(1),(10)&(14),
Texas Occupations Code, to take disciplinary action against Registered Nurse license
Number 759942, and Vocational Nurse License Number 203828, heretofore issued to

[.AURA GARCIA RODRIGUEZ.

5 Pursuant to Section 301.463(d), Texas Occupations Code, this Agreed Order is a settlement
agreement under Rule 408, Texas Rules of Evidence, in civil or criminal litigation.

-3- CtOsp
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TERMS OF ORDER

i SANCTION AND APPLICABILITY
IT IS THEREFORE AGREED and ORDERED, subject to ratification by the Texas

Board of Nursing, that Registered Nurse License Number 759942, and Vocational Nurse
License Number 203828, previously issued to LAURA GARCIA RODRIGUEZ, w0
practice nursing in the State of Texas is/are hereby SUSPENDED and said suspension is
STAYED and RESPONDEN is hereby placed on PROBATION for a minimum of two
(2) years AND until RESPONDENT tulfills the additional requirements of this Order.

A. This Order SHALL apply to any and all future licenses issued to RESPONDENT
to practice nursing in the State of Texas.

B. This Order SHALL be applicable to RESPONDENT'S nurse licensure compact
privileges. il any, to practice nursing in the State of Texas.

C. Until successfully completed, RESPONDENT may not practice nursing in the
State of Texas except in accordance with the terms of this Order.

D. As a result ot this Order. RESPONDENT'S license(s) will be designated "single
state" as applicable and RESPONDENT may not work outside the State of Texas
in another nurse licensure compact party state using a T'exas compact license.

1L COMPLIANCE WITH LAW
While under the terms of this Order, RESPONDENT agrees to comply in all
respects with the Nursing Practice Act. Texas Occupations Code, §§301.001 et seq., the

Rules and Regulations Relating to Nursing Education. Licensure and Practice, 22 TEX.

ADMIN. CODE §§211.1 et seq., and this Agreed Order.

L SUPERSEDING ORDER

GA7596427203828 (8T -4 - C0sp
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IT IS FURTHER AGREED and ORDERED that the sanction and conditions of
this Agreed Order SHALL supersede all previous stipulations required by any Order

entered by the Texas Board of Nursing.

UNDERSTANDING BOARD ORDERS

Within thirty (30) days of entry of this Order, RESPONDENT must successfully
complete the Board's online course, "Understanding Board Orders", which can be accessed
on the Board's website from the "Discipline & Complaints" drop-down menu or directly

AU g vy bon e o v L ndersiandingBoardOrders imdex.asp. Upon successful

completion, RESPONDENT must submit the course verification at the conclusion of the
course, which automatically transmits the verification to the Board.

REMEDIAL EDUCATION COURSE(S)

In addition to any continuing education requirements the Board may require for
licensure renewal, RESPONDENT SHALL successfully complete the following remedial

education course(s) within one (1) vear of the effective date of this Order, unless

otherwise specifically indicated:

A, A Buard-approsed conrsein Lexas nursing jurisprudence and ethics that shall
be a minimum of six (6) hours in length. The course's content shall include the
Nursing Practice Act, standards of practice, documentation of care, principles of
nursing ethics, confidentiality, professional boundaries, and the Board's
Disciplinary Sanction Policies regarding: Sexual Misconduct; Fraud, Theft, and
Deception; Nurses with Substance Abuse, Misuse, Substance Dependency, or
other Substance Use Disorder; and Lying and Falsification. Courses focusing on
malpractice issues will not be accepted. Home study and video programs will not

be approved.

B. A Board-approsed course in medication administration with a didactic portion
of not less than six (6) hours and a clinical component of not less than twenty-four
(24) hours. Both the didactic and clinical components must be provided by the
same Registered Nurse. The course's content shatl include: a review of proper

SE2% A7 -5 -
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administration procedures for all standard routes; computation of drug dosages;
the six (6) righis of medication administration; factors influencing the choice of
route; and possible adverse etfects resulting from improper administration. The
clinical component SHALL focus on tasks of medication administration only. The
course description shall indicate goals and objectives for the course, resources 1o
be utilized, and the methods to be used to determine successful completion of the
course. Successful completion of this course requires RESPONDENT to
successfully complete both the didactic and clinical portions of the course.

A Board-approved course in nursing documentation that shall be a minimum
of six (6) hours in length. The course's content shall include: nursing standards
related to accurate and complete documentation; legal guidelines for recording:
methods and processes of recording; methods of alternative record-keeping; and
computerized documentation. Home study courses and video programs will not be
approved.

O

In order to receive credit for completion of this/these course(s), RESPONDENT SHALL
CAUSE the instructor to submit a Verification of Course Completion form or SHALL
submit the continuing education certificate, as applicable, to the attention of Monitoring
at the Board's office. RESPONDENT SHALL first obtain Board approval of any course
prior to enrollment if the course is not being offered by a pre-approved provider.
Information about Board-approved courses and Verification of Course Completion forms
are available from the Board at wivw. bon texus gov-compliance.

EMPLOYMENT REQUIREMENTS

In order to complete the terms of this Order. RESPONDENT must work as a nurse
in the State of Texas, providing direct patient care in a clinical healthcare setting, for a

minimuin ot sixty-four (64) hours per month for eight (8) quarterly periods [two (2) years}

of employment. This requircment will not be satistied until eight (8) quarterly periods of
employment as a nurse have elapsed. Periods of unemployment or of employment that do

not require the use of a registered nurse (RN) or a vocational nurse (I.VN) license, as

appropriate, will not apply to this period and will not count towards complction of this

A. Notifying Present and Future Employers: RESPONDENT SHALL notify each
present employer in nursing and present each with a complete copy of this Order,
including all attachments, if any, within five (5) days of receipt of this Order.

-0 - Ciusp



While under the terms of this Order, RESPONDENT SHALL notify all future
employers in nursing and present each with a complete copy of this Order,
including all atachments. it any. prior to accepting an offer of employment.

B. Notification of Employment Forms: RESPONDENT SHALL CAUSE each
present employer in nursing to submit the Board's "Notification of Employment”
form to the Board's office within ten (10) days of receipt of this Order.
RESPONDENT SHALL CAUSE each future employer to submit the Board's
"Notification of Employment form" to the Board's office within tive (5) days of

employment as a nurse.

C. Direct Supervision: For the first year [four (4) quarters] of employment as a
Nurse under this order, RESPONDENT SHALL be directly supervised by a
Registered Nurse, if licensed as a Registered Nurse, or by a Licensed Vocational
Nurse or a Registered Nurse, if licensed as a Licensed Vocational Nurse. Direet
supervision requires another nurse, as applicable, to be working on the same unit
as RESPONDENT and immediately available to proyide assistance and
intervention. RESPONDENT SHALL work only on regularly assigned, identified
and predetermined unit(s). RESPONDENT SHALL NOT be employed by a nurse
registry, tempurary nunse cinployment agency., hospice, or home health agency.
RESPONDENT SHAL L NOT be self-emploved or contract for services. Multiple
employers are prohibited.

D. Indirect Supervision: For the remainder of the stipulation/probation period.
RESIPONDENT SHALL be supervised by a Registered Nurse, if licensed as a
Registered Nurse, or by a Licensed Vocational Nurse or a Registered Nurse, if
licensed as a Licensed Vocational Nurse, wha is on the premises. The supervising
nurse is not required to be on the same unit or waurd as RESPONDENT, but should
be on the facility grounds and readily available to provide assistance and
intervention it necessary. The supervising nurse shall have a minimum of two (2)
vears of experience i the sane or similar practice setting to which the
RESPONDENT is currently working. RESPONDENT SHALL work only
regularly assigned, identified and predetermined unit(s). RESPONDENT SHALL
NOT be employed by a nurse registry. tempurary nurse employment agency.

hospice, or home health agency. RESPONDENT SHALL NOT be self-employed

or contract for services. Multiple employers are prohibited.

E. Nursing Performance Evaluations: RESPONDENT SHALL CAUSE each
cmployer to submit, on furms provided to the RIESPONDENT by the Board,
neriodic reports a3 o RESPONDENT'S capability to practice nursing. These
reports shall be completed by the individual who supervises the RESPONDENT
and these reports shall be submitted by the supervising individual to the oftice of
the Board at the end of each three (3) month quarterly period for eight (8) quarters
[two (2) years] of employment as a nurse.

A TIUT 23 428 18 -7 - Clisp



VIIL.

ViL

1X.

CONSEQUENCES OF CONTINUED NONCOMPLIANCE

Continued noncompliance with the unfulfilled requirements of this or any Order
previously issued by the Texas Board of Nursing, as applicable, may result in further
investigation and subsequent disciplinary action, including denial of licensure renewal or

revocation of RESPONDENT'S license(s) and/or privileges to practice nursing in the State
of Texas.

FURTHER COMPLAINTS

If, during the period of probation, an additional allegation, accusation, or petition
is reported or filed against RESPONDENT'S license(s), the probationary period shall not
expire and shall automatically be extended until the allegation, accusation, or petition has
been acted upon by the Board.

RESTORATION OF UNENCUMBERED LICENSE(S)

Upon full compliance with the terms of this Agreed Order, all encumbrances will
be removed from RESPONDENT'S license(s) and/or privilege(s) to practice nursing in the
State of Texas and. subject to meeting all existing eligibility requirements in Texas
Occupations Code Chapter 304, Article 111, RESPONDENT may be eligible for nurse
licensure compact privileges, if any.

BALANCE OF THIS PAGE INTENTIONALLY LEFT BLANK.

CONTINUED ON NEXT PAGE.
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RESPONDENT'S CERTIFICATION

| understand that I have the right to legal counse!l prior to signing this Order. 1 waive
representation by counsel. I have reviewed this Order. | neither admit nor deny the violation(s)
alleged herein. By my signature on this Order, I agree to the entry of this Order, and any conditions
of said Order, to avoid further disciplinary action in this matter. | waive judicial review of this
Order. | understand that this Order is subjcct to ratification by the Texas Board of Nursing and a
copy of this Order will be mailed to me once the Order becomes effective. | understand that if [
fail to comply with all terms and conditions of this Order, I will be subject to investigation and
disciplinary sanction, including possible revocation of my license(s) and/or privileges to practice

nursing in the State ol Texas, as a consequence of my noncompliance.

.. o uth : :
S h \ av of .20 2
Signed t 15/;_ T diavo (\ f}! A 1 .20 4 3

e T L XD [
LAURA GARCIA RODRIGUEZ, RESPONDENT

(1 0sp
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WHEREFORE, PREMISES CONSIDERED, the Texas Board of Nursing does hereby
ratify and adopt the Agreed Order that was signed on the 14th day of April, 2023, by LAURA
GARCIA RODRIGUEZ. Registered Nurse License Number 759942, and Vocational Nurse

License Number 203828, and said Agreed Order is final.

Effective this 13th day of June, 2023.

S ottvion. (e

Katherine A. Thomas, MN, RN, FAAN
Executive Director on behalf
of said Board

G739942/2031828 187 -10 - C10sp



In the Matter of

Registered Nurse License Number 759942

& Vocational Nurse License Number 203828
issued to LAURA GARCIA RODRIGUEZ

\'c).z_[

BEFORE THE TEXAS BOARD OF NURSING
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AGREED ORDER
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On this day the Texas Board of Nursing, hereinafter referred to as the Board, considered

the matter of LAURA GARCIA RODRIGUEZ, Registered Nurse License Number 759942, and

Vocational Nurse License Number 203828, hereinafter referred to as Respondent.

Information received by the Board produced evidence that Respondent may be subject to

discipline pursuant to Section 301.452(b)(10)&(13)(effective through 8/31/2021), Texas

Qccupations Code.

Respondent waived notice and hearing and agreed to the entry of this Agreed Order

approved by Katherine A. Thomas, MN, RN, FAAN, Executive Director, on October 21, 2021.

!

wd

FINDINGS OF FACT

Prior to the institution of Agency proceedings, notice of the matters specified below in
these Findings of Fact was served on Respondent and Respondent was given an opportunity
10 show compliance with all requirements of the law for retention of the license(s).

Respondent waived nolice and hearing, and agreed to the entry of this Agreed Order.

Respondent's license to practice as a vocational nurse in the State of Texas 1s in delinquent
status. Respondent's license to practice as a professional nurse in the State of Texas 1S in

current status.

Respondent received a Certificate in Vocational Nursing from St. Philip’s College, San
Antonio, Texas, on December 8, 2005. Respondent received an Associate Degree in
Nursing from San Antonio College, San Antonio, Texas. on May 11, 2008. Respondent
was licensed to practice vocational nursing in the State of Texas on April 25, 2006.
Respondent was licensed to practice protessional nursing in the State of Texas on August

i+ 2008
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5.

Respondent's nursing employment history includes:

4/2006 - 5/2008 LVN Methodist Specialty and Transplant Hospital
San Antonio, Texas

572008 - 8/2012 NICU GN Methodist Children’s Ilospital
San Antonio, Texas

8/2008 - 8/2012 NICU RN Methodist Children’s Hospital
San Antonio, Texas

8/2012 - 2/2014 NICU RN Southwest General Hospital
San Antonio, Texas

2/2014 - 10/2018 NICU RN Children's Hospital of San Antonio
San Antonio, Texas

11/2018 - 12/2018 Unknown

172019 - 1/2020 Private Duty RN Synergy Homecare
San Antonio, Texas

2/2020 - 1/2021 NICU RN Corpus Christi Medical Center
Corpus Christi, Texas

2/2021 — Prescnt Unknown

At the time of the initial incident, Respondent was employed as a Registered Nurse with
Corpus Christi Medical Center - Doctor's Regional, Corpus Christi, Texas, and had been
in that position for seven (7) months.

On or about September 12, 2020, while cmployed as o Registered Nurse (RN) in the
Neonatal Intensive Care Unit (NICU)Y of Corpus Christi Medical Center - Doctor's
Regronal, Corpus Christi, Texas, Respondent failed to assess and change the diaper of
afant Patient Number 895196 throughout her shift. The oncoming shift nurse discovered
the patient in an over-saturated diaper with a weight of 125 grams, indicating that the diaper
had not been changed for hours. Additionally, Respondent talsely documented diaper
weights in the patient's medical record. Further, Patient Number 895196 was discovered at
shifi change on 4 urine saturated phototh:erapy blanket with vld blood stains. Respondent’s
conduet created an inaccurate medical record and unnceessanty sxposed the mfant patient
to an increased risk of skin breakdown.

On or about November 8. 2020, while employed as a Registered Nurse (RN) in the
Neonatal [ntensive Care Unit (NICU) of Corpus Christi Medical Center - Doctor's
Regional, Corpus Christi, Texas, Respondent scanncd another patient’s box of Biogaia

2. (@Y
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drops and administered them to infant Patient Number 898692, Respondent’s conduct was

likely to detraud the other paticnt of the cost of the medication.

On or about November 17, 2020, while employed as a Registered Nurse (RN) in the
Neonatal Intensive Care Unit (NICU) of Corpus Christi Medica! Center - Doctor's
Regional, Corpus Christi, Texas, Respondent inaccurately documented  that she
administered Morphine to Patient Number 896383 at 1530 in that she did not remove the
Morphine from the medication dispensing system (Pyxis) until 1611. Respondent’s
conduct created an inaccurate medical record and placed the hospital in violation of
Chapter 481 (Controlled Substances Act) of the Texas Flealth and Safety Code.

_On or about January 8, 2021, while employed as a Registered Nurse (RN) in the Neonatal

Intensive Care Unit (NICU) of Corpus Christi Medical Center - Doctor's Regional, Corpus
Christi, Texas, Respondent failed to decrease the 1V rate to 6ml/hr and wean by 1.5Sml/hr
with cvery feed increase for infant Patient Number 902095, as ordered by the provider.
Instead, Respondent charted that the 1V rate remained at 7ml/hr for the duration of her shift.
Respondent later altered her documentation after speaking to the provider and discovering
her error. Respondent’s conduct created an naccurate medical record and was likely to
injure the infant patient in that failing to administer medications as ordered by the physician
could result in the patient suffering from adverse reactions.

On or about January 13, 2021, while employed as a Registered Nurse (RN) in the Neonatal

Intensive Care Unit (NICU) of Corpus Christi Medical Center - Doctor's Regional, Corpus
Christi, Texas, Respondent failed to complete her documentation for infant Patient Number
902470 prior to leaving her shift at 1945. Respondent returned to the facility at 0700 the
following day and completed her documentation by adding Finnegan Scores and a missing
assessment. Respondent’s conduct created an incomplete medical record and was likely to
the injure the infant patient in that the night shift did not have complete information to base

their care decistons.

“In response o Findings of Fact Numbers Seven (7) through Cleven (11), regarding Patient

Number 895196, Respondent claims she did assess and change the patient’s diaper.
Regarding Patient Number 898692, Respondent admits she scanned a box of drops that
was on her table for another patient. Respondent adds that she was in a hurry to finish her
rounding and continue with her other tasks. Regarding Paticnt Number 896383,
dent claims the entry was a typo and she meant to chart 1630 instcad of 1530.
atient Number 902095, Respondent states the patient’s rate remained at 7mi/hr
due o the patient not having yet reached his volume for teeds to lower the [V rate down as
ordercd by the provider. Respondent states she was concerned that the IV had infilrated
so she called the provider and asked if they could fower the 1V rate more or possibly
discontinue it. Respondent states the provider told her to look at the orders again because
it has directions on what 1o do about the 1V. Respondent states when she looked at and
acknowledged the order, she did not see anything in regards to what to do for the [V rate
change which included feedings. Respondent states after her conversation with the
and lowered the 1V rate and went back into the computer (o

Respon
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correct what she had already charted because the provider made a verbal order. Regarding
Patient Number 902470, Respondent states she was notified late that night about her
missing documentation so she retumed at 0700 the following day to complete her

documentation.

CONCLUSIONS OF LAW

Pursuant to Texas Occupations Code, Sections 301.451 -301.555, the Board has jurisdiction

over this matter.
Notice was served in accordance with law

The evidence received is sufficient w prove violation(s) of 22 TEX. ADMIN. CODE
§217.1 ()AL DBL(C)(1)(D)&(3) and 22 TEX. ADMIN. CODE §217.12(1)(A),(1)(B),

(I(C),((6)AL6)(H),(10)B)&(ITTH(B).

the cvidence received is sufficient cause pursuant to  Section
301.452(b)(10)&(13)(eftective through 8/31/21), Texas Occupations Code, to take
disciplinary action against Registered Nurse License Number 759942, and Vocational
Nurse License Number 203828, heretofore issued to LAURA GARCIA RODRIGUEZ.

Pursuant to Section 301.463(d), Texas Occupations Code, this Agreed Orderis a settlement
agreement under Rule 408, Texas Rules of Evidence, in civi! or criminal litigation.

TERMS OF ORDER

SANCTION AND APPLICABILITY
IT IS THEREFORE AGREED and ORDERED that RESPONDENT SHALL

receive the sanction of REPRIMAND WITH STIPULATIONS in accordance with the

terms ol this Order.

A. This Order SHALL apply to any and all future licenses issued to RESPONDENT

to practice nursing in the State of Texas.

B. This Order SHALL be applicable to RESPONDENT'S nurse heensure compact
privileges. if'any, to practice nursing in the State of Texas.

C. Until successfully completed, RESPONDENT may not practice nursing in the
State of Texas except in accordance with the terms of this Order.



D As a result of this Order, RESPONDENT'S license(s) will be desighated "single
state” as applicable and RESPONDENT may not work outside the State of Texas
in another nurse licensure compact party state using a Texas compact license.

i COMPLIANCE WITH LAW
While under the terms of this Order, RESPONDENT agrees to comply in all

respects with the Nursing Practice Act, Texas Occupations Code, §§301.001 et seq., the
Rules and Regulations Relating to Nursing Education, Licensure and Practice, 22 TEX.

ADMIN CODE §§211.1 el seq., and this Agreed Order.

1. UNDERSTANDING BOARD ORDERS
Within thirty (30) days of entry of this Order, RESPONDENT must successlully

complete the Board's online course, "Understanding Board Orders", which can be accessed
on the Board's website from the "Discipline & Complaints” drop-down menu or directly
at an Swww ban fexas gov.Linderstanding BoardQrders:mdex.asp. Upon - suceess ful
completion, RESPONDENT must submit the course verification at the conclusion of the
course, which automatically transmits the verification to the Board
Iv. REMEDIAL EDUCATION COURSE(S)

[n addition to any continuing education requirements the Board may require for

licensure renewal, RESPONDENT SHALL successfully complete the following remedial

cducation course(s) within_one (1) vear of the effective date of this Order, unless

otherwise specifically indicated

A A Board-approved course in Texas nursing jurisprudence and ethics that shall
be 4 minimum of six (6) hours in length. The course's content shall include the
Nursing Practice Act, standards of practice, documentation of care, principles of
nursing ethics, confidentiality, professional boundaries, and the Board's
Disciplinary Sanction Policies regarding Sexual Misconduct; Fraud. Theft, and
Deception. Nurses with Substance Abuse, Misuse. Substance Dependency, or
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other Substance Use Disorder; and Lying and Falsification. Courses focusing on
maipractice issues will not be accepted. Home study and video programs will not

be approved.

B A Board-approved course in medication administration with a didactic portion
of not less than six (6) hours and a clinical component of not less than twenty-four
(24) hours. Both the didactic and clinical components must be provided by the
same Registered Nursc. The course's content shall include: a review of proper
administration procedures for all standard routes; computation of drug dosages;
the six (6) rights of medication administration; factors influencing the choice of
route; and possible adverse effects resulting from improper administration. The
clinical component SHALL focus on tasks of medication administration only. The
course description shall indicate goals and objectives for the course, resources (o
be utilized. and the methods to be used 1o determine successtul completion of the
course. Successtul completion of this course requires RESPONDENT to
successfully complete both the didactic and clinical portions of the course.

C A Board-approved course in nursing documentation that shall be a minimum
of six (6) hours in length. The course's content shall include: nursing standards
related to accurate and complete documentation; legal guidelines for recording;
methods and processes of recording; methods of alternative record-keeping; and
computerized documentation. Home study courses and video programs will not be

approved.

D. The course "Sharpening Critical Thinking Skills," a 3.6 contact hour online
program provided by the National Council of State Boards of Nursing (NCSBN)

[.earning Extension.

In order to receive credit for completion of this/these course(s), RESPONDENT SHALL
CAUSE the instructor to submit a Verification of Course Completion form or SHALL
subinit the continuing education certificate, as applicable, to the attention of Monitoring
at the Board's office. RESPONDENT SHALL first obtain Board approval of any course
prior to enrollment if the course is not being offered by a pre-approved provider.
Information about Board-approved courses and Verification of Course Completion forms
are available from the Board ai wivw by fexas gov complianee

EMPLOYMENT REQUIREMENTS
In order to complete the terms of this Order, RESPONDENT must work as a nurse
in the State of Texas, providing dircct patient care in a clinical healtheare setting, for a

mininum of sixty -four (64) hours per month for eight (8) quarterly periods [two (2) years]




of employmeat. This requirement will not be satisfied until eight (8) quarterly periods of

employment as a nurse have elapsed. Periods of unemployment or of employment that do

not requirc the use of a registered nurse (RN) or a vocational nurse (LVN) license, as

appropriate, will not apply to this period and will not count towards completion of this

regquenIent

A

Notifying Present and Future Employers: RESPONDENT SHALL notify each
present employer in nursing and present each with a complete copy of this Order,
including all attachments, if any, within five (5) days of receipt of this Order.
While under the terms of this Order, RESPONDENT SHALL notify all future
employers in nursing and present each with a complete copy of this Order,
including all attachments, if any, prior to accepting an offer of employment.

Notification of Employment Forms: RESPONDENT SHALL CAUSE each
present cmployer in nursing to submit the Board's "Notification of Employment”
form to the Board's office within ten (10) days of receipt of this Order.
RESPONDENT SHALL CAUSE each future employer to submit the Board's
"Notification of Employment form” to the Board's office within five (5) days of

cmployment as a nurse.

Direct Supervision: For the first year [four (4) quarters] of employment as a
Nurse under this order, RESPONDENT SHALL be directly supervised by a
Registered Nurse, if licensed as a Registered Nurse, or by a Licensed Vocational
Nurse or a Registered Nurse, if licensed as a Licensed Vocational Nurse. Direct
supervision requires another nurse, as applicable, 1o be working on the same unit
as RESPONDENT and immediately available to provide assistance and
intervention. RESPONDENT SHALL work only on regularly assigned, identified
and predetermined unit(s). RESPONDENT SHALL NOT be employed by a nurse
registry, temporary nurse employment agency, hospice, or home health agency.
RESPONDENT SHALL NOT be self-employed or contract for services. Multiple
employers are prohibited.

Indirect Supervision: For the remainder of the stipulation/probation period,
RESPONDENT SHALL be supervised by a Registered Nurse, if licensed as a
Registered Nurse, or by a Licensed Vocational Nurse or a Registered Nurse, if
licensed as a Licensed Vocational Nurse, who is on the premises. The supervising
nurse is not required 1o be on the same unit or ward as RESPONDENT, but should
be on the tacility grounds and readily available to provide assistance and
intervention if necessary. The supervising nurse shall have a minimum of two (2)
years of experience in the same or similar practice setting to which the




RIESPONDENT is currently working. RESPONDENT SHALL work only
regularly assigned, identified and predetermined unitis). RESPONDENT SHALL
NOT be employed by @ nurse registry, temporary nurse employment agency.
hospice, or home health agency. RE-SPONDENT SHALL NOT be self-employed
or contract for services, Multiple employers are prohibited.

£ Nursing Performance Evaluations: RESPONDENT SHALL CAUSE each
employer 1o submit, on forms provided to the RESPONDENT by the Board,
periodic reports us 1o RUESPONDEN'S capability W practice nurstng. These
tual who supervises the RESPONDENT

repars shall be conpleted by the individ

and these reports stall he submutted by the supervising adividuz! 1o the oftice of

the Board at the end of cach three (3) month quarterly period tor eight (8) quaners
[two (2) years] of employment as a nurse.

V1. RESTORATION OF UNENCUMBERED LICENSE(S)

Upon full compliance with the terms of this Agreed Order, all encumbrances will
be removed from RESPONDENT'S license(s) and/or privilege(s) 10 practice nursing in the
State of Texas and, subject to meeting all existing eligibility requirements in Texas
Occupations Code Chapter 304, Article I, RESPONDENT may be cligible for nurse
licensure compact privileges, if any.
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RESPONDENT'S CERTIFICATION

| understand that | have the right to legal counsel prior to signing this Order. | waive

representation by counsel [ have reviewed this Order. I neither admit nor deny the violation(s)

alleged herein. By my signature on this Order, [ agree to the entry of this Order, and any conditions

of said Order, to avoid further disciplinary action in this matter. [ waive judicial review of this

Order | understand that this Order is subject to ratification by the Texas Board of Nursing and a

copy of this Order will be mailed to me once the Order becomes effective. | understand that if {

fail to comply with all terms and conditions of this Order, [ will be subject to investigation and

disciplinary sanction, including possible revocation of my license(s) and/or privileges to practice

mursing in the State of Texas, as a consequence of my noncompliance.

Signed this \Q day of NSANNALIVAS

N

LAURA GARCIA RODRIGUEL RESPONDENT

Sworn to and subseribed betore mie this N ~ day of NU\(‘{’_/Y‘:QL;(, 20 Z/J_
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WHEREFORE, PREMISES CONSIDERED, the Texas Board of Nursing does hcreby
ratify and adopt the Agreed Order that was signed on the 16th day of November, 2021, by LAURA

GARCIA RODRIGUE?Z, Registered Nurse License Number 759942, and Vocational Nurse

{icense Number 203828, and said Agreed Order is final.

Kél}iegné A. Thomag,—“I\ZN, RN_FAAN
Executive Director on behalf
of said Board
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