In the Matter of § BEFORE THE TEXAS

Permanent Advanced Practice Registered § .
Nurse License Number AP110838 & § BOARD OF NURSING m L ;
Permanent Registered Nurse § -
License Number 606375 § ELIGIBILITY AND 5 Bf
Issued to JENNIFER OBRIEN, § # f;
Respondent § DISCIPLINARY COMMITTEE :

ORDER OF THE BOARD

TO: Jennifer O’Brien
18331 Roehampton Drive
Apt 117
Dallas, TX 75252

During open meeting held in Austin, Texas, on May 13, 2025, the Texas Board of Nursing
Eligibility and Disciplinary Committee (hereinafter "Committee") heard the above-styled case, based on
the failure of the Respondent to appear as required by 22 TEX. ADMIN. CODE Ch. 213.

The Committee finds that notice of the facts or conduct alleged to warrant disciplinary
action has been provided to Respondent in accordance with Texas Government Code § 2001.054(c) and
Respondent has been given an opportunity to show compliance with all the requirements of the Nursing
Practice Act, Chapter 301 of the Texas Occupations Code, for retention of Respondent's license(s) to
practice nursing in the State of Texas.

The Committee finds that the Formal Charges were properly initiated and filed in
accordance with section 301.458, Texas Occupations Code.

The Committee finds that after proper and timely Notice regarding the violations alleged
in the Formal Charges was given to Respondent in this matter, Respondent has failed to appear in
accordance with 22 TEX. ADMIN. CODE Ch. 213.

The Committee finds that the Board is authorized to enter a default order pursuant to Texas
Government Code § 2001.056.

The Commiittee, after review and due consideration, adopts the proposed findings of fact

and conclusions of law as stated in the Formal Charges which are attached hereto and incorporated by




reference for all purposes and the Staff's recommended sanction of revocation by default. This Order will
be properly served on all parties and all parties will be given an opportunity to file a motion for rehearing
[22 TEX. ADMIN. CODE § 213.16(j)]. All parties have a right to judicial review of this Order.

All proposed findings of fact and conclusions of law filed by any party not specifically

adopted herein are hereby denied.

NOW, THEREFORE, IT IS ORDERED that Permanent Advanced Practice Registered
Nurse License Number AP110838, and Permanent Registered Nurse License Number 606375, previously

issued to JENNIFER OBRIEN to practice nursing in the State of Texas be, and the same is/are hereby,

REVOKED.

IT IS FURTHER ORDERED that this Order SHALL be applicable to Respondent's nurse

licensure compact privileges, if any, to practice nursing in the State of Texas.
Entered this 13™ day of May, 2025.
TEXAS BOARD OF NURSING

it K. Bucteno, DV, RN

BY:

KRISTIN K. BENTON, DNF, RN
EXECUTIVE DIRECTOR ON BEHALF OF SAID BOARD

Attachment: Formal Charges filed January 24‘, 2025
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Re: Permanent Advanced Practice Registered Nurse License Number AP110838
& Permanent Registered Nurse License Number 606375

Issued to JENNIFER OBRIEN

DEFAULT ORDER - REVOKE

CERTIFICATE OF SERVICE

I hereby certify that on the Lg_ig’day of ‘\A‘Pf\( , 20,5, a true and

correct copy of the foregoing DEFAULT ORDER was served and addressed to the following person(s),

as follows:

Via USPS Certified Mail, Return Receipt Requested,
Copy Via USPS First Class Mail

Jennifer Obrien

18331 Roehampton Drive

Apt 117

Dallas, TX 75252

Copy Via USPS First Class Mail
add any CC addresses

Kmitis K. Buctovo, O, RN

BY:

KRISTIN K. BENTON, DNP, RN
EXECUTIVE DIRECTOR ON BEHALF OF SAID BOARD



Tex

1801 Congress Ave, Ste. 10200, Austin, Texas 78701
Phone: (3125 305 7400 Fax: (5125 3057401 wawwbhonexasgov
Kristin K. Benton, DNP, RIN
I'voecurinve Dircecror

January 27, 2025

Certified Mail No. 9214 8901 9403 8300 0098 1431 90
Return Receipt Requested, Copy Via USPS First Class Mail

Jennifer Obrien

18331 Roehampton Drive
Apt 117

Dallas, TX 75252

Dear Ms. Obrien:

Enclosed are Formal Charges which have been filed concerning your nursing license(s) because
your pending alleged violation(s) of Section 301.452(b) of the Nursing Practice Act, TEXAS
OCCUPATIONS CODE, have not been resolved. Within three (3) weeks from the date of this letter,
you must file a written answer to each charge admitting or denying each allegation. If you intend
to deny only part of an allegation, you must specify those facts that are true and deny the remainder.
Your answer shall also include any other matter, whether of law or fact, upon which you intend to
rely for your defense. Send your written answer to the attention of Tamika Rose, Investigator, at
the above address. You may obtain legal counsel at your own expense.

FAILURE TO FILE A WRITTEN ANSWER TO THE FORMAL CHARGES, EITHER
PERSONALLY OR BY LEGAL REPRESENTATIVE, WILL RESULT IN THE
ALLEGATIONS CONTAINED IN THE FORMAL CHARGES BEING ADMITTED AS
TRUE AND THE PROPOSED RECOMMENDATION OF STAFF WILL BE GRANTED

BY DEFAULT.

If a written answer to the Formal Charges is not received within three (3) weeks from the date of
this letter, this matter will proceed on a default basis and it will be staff's recommendation that a
default order be entered revoking your license(s) and/or nurse licensure compact privilege(s) to
practice nursing in the State of Texas.

The result of any disciplinary action, including any default order or formal disposition (Board
Order), is public information. Dispositions, including default orders and formal dispositions, will
appear in the Board's quarterly newsletter and will be reported to the National Council of State
Boards of Nursing, Inc., and the National Practitioner Data Bank (NPDB).

—E
Kathleen Shipp, MSN, APRN, FNP Allison Porter-Edwards, DeP1, MS, RN, CNE, CDDN, FAAN

Lubbock, President Bellaire, Vice-President



Jennifer Obrien

January 27, 2025

Page 2

Should you desire to discuss this matter, contact Tamika Rose, Investigator, at (512) 305-6812.

Sincerely,

{6% NP RN
Kristin K. enté’l,m b ,
Executive Director
KKB/230
Enclosure:  Formal Charges

DA(2025.01.27)



In the Matter of

Permanent Advanced Practice Registered
Nurse License Number AP110838 &
Permanent Registered Nurse

License Number 606375

Issued to JENNIFER OBRIEN,
Respondent

BEFORE THE TEXAS

BOARD OF NURSING

W L LI L LT S L

FORMAL CHARGES

This is a disciplinary proceeding under Section 301.452(b), Texas Occupations Code. Respondent,
JENNIFER OBRIEN, is an Advanced Practice Registered Nurse holding License Number
AP110838 with authorization(s) as a Family Nurse Practitioner, which is in inactive status at the
time of this pleading, with Prescription Authorization Number 3907, which is in inactive status at
the time of this pleading. Further, Respondent is a Registered Nurse holding license number
606375, which is in current status at the time of this pleading.

Written notice of the facts and conduct alleged to warrant adverse licensure action was sent to
Respondent at Respondent's address of record, and Respondent was given opportunity to show
compliance with all requirements of the law for retention of the license prior to commencement of

this proceeding.

CHARGE L.

On or about March 20, 2024, you failed to successfully complete a Board approved course in Texas
nursing jurisprudence and ethics as required by the Order issued on December 6, 2021.

The above action constitutes grounds for disciplinary action in accordance with Section
301.452(b)(1)&(10), Texas Occupations Code, and is a violation of 22 TEX. ADMIN. CODE

§217.12(11)(B).
CHARGE II.

On or about March 20, 2024, you failed to successfully complete the course "Sharpening Critical
Thinking Skills" as required by the Order issued on December 6, 2021.

The above action constitutes grounds for disciplinary action in accordance with Section
301.452(b)(1)&(10), Texas Occupations Code, and is a violation of 22 TEX. ADMIN. CODE

§217.12(11)(B).

NOTICE IS GIVEN that staff will present evidence in support of the recommended disposition of
up to, and including, revocation of Respondent's license(s) and/or privilege(s) to practice nursing
in the State of Texas pursuant to the Nursing Practice Act, Chapter 301, Texas Occupations Code
and the Board's rules, 22 TEX. ADMIN. CODE §§ 213.27 - 213.33.



NOTICE IS GIVEN that all statutes and rules cited in these Charges are incorporated as part of
this pleading and can be found at the Board's website, www.bon.texas.gov.

NOTICE IS GIVEN that, based on the Formal Charges, the Board will rely on the Disciplinary
Matrix, located at 22 TEX. ADMIN. CODE §213.33(b), which can be found under the "Discipline
& Complaints; Board Policies & Guidelines" section of the Board's website, www.bon.texas.gov.

NOTICE IS ALSO GIVEN that Respondent's past disciplinary history, as set out below and
described in the Order(s) which is/are attached and incorporated by reference as part of these
charges, will be offered in support of the disposition recommended by staff: Order(s) of the Board

dated August 9, 2016, May 12, 2020, and December 6, 2021.

Filed this 24th day of January, 2025

TEXAS BOARD OF NURSING

James W. Johnston, General Counsel
Board Certified - Administrative Law
Texas Board of Legal Specialization
State Bar No. 10838300
John Vanderford, Deputy General Counsel
State Bar No. 24086670
JoAnna Starr, Assistant General Counsel
State Bar No. 24098463
Jacqueline A. Strashun, Assistant General Counsel
State Bar No. 19358600
Eugene A. Clayborn, Assistant General Counsel
Board Certified - Administrative Law
Texas Board of Legal Specialization
State Bar No. 00785767
Kristin Giaquinta Schoen, Assistant General Counsel
State Bar No. 24055547
Aaron Jupe, Assistant General Counsel
State Bar No. 24139905
Caroline Livingston, Assistant General Counsel
State Bar No. 24140051

1801 Congress Avenue, Suite 10-200



Austin, Texas 78701
P: (512) 305-8657
F:(512) 305-8101 or (512) 305-7401

Attachment(s): Order(s) of the Board dated August 9, 2016, May 12, 2020, and December 6,
2021.

D(2024.11.06)



BEFORE THE TEXAS BOARD OF NURSING

********************************************

In the Matter of § AGREED ORDER

Advanced Practice Registered Nurse License §
Number AP110838 §
& Registered Nurse License Number 606375 §
issued to JENNIFER OBRIEN §

On this day the Texas Board of Nursing, hereinafter referred to as the Board, considered

the matter of JENNIFER OBRIEN, Advanced Practice Registered Nurse License Number

AP110838, and Registered Nurse License Number 606375, hereinafter referred to as Respondent.

Information received by the Board produced evidence that Respondent may be subject to

discipline pursuant to Section 301.452(b)(l)&(10), Texas Occupations Code.

Respondent waived notice and hearing and agreed to the entry of this Agreed Order

approved by Katherine A. Thomas, MN, RN, FAAN, Executive Director, on November 30, 2021.

3]

[%]

FINDINGS OF FACT

Prior to the institution of Agency proceedings, notice of the matters specified below in
these Findings of Fact was served on Respondent and Respondent was given an opportunity
to show compliance with all requirements of the law for retention of the license(s).

Respondent waived notice and hearing, and agreed to the entry of this Agreed Order.

Respondent received a Baccalaureate Degree in Nursing from Texas Womans University,
Denton, Texas, on May 1, 1994, Respondent completed a Family Nurse Practitioner
Program from Texas Womans Univ, Dallas, Texas, on December 16, 2000. Respondent
was licensed to practice professional nursing in the State of Texas on July 11, 1994,
Respondent was licensed to practice advanced practice registered nursing in the State of
Texas with authorization as a Family Nurse Practitioner with Prescription Authorization
on March 12, 2001. Respondent graduated with a Master of Science with a major as a

Ly 2
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Family Nurse Practitioner in December 2000. Respondent was licensed to practice as a
Family Nurse Practitioner in June 2001.

3. Respondent's nursing employment history includes:

07/1994 - Unknown  Unknown

1995

1995 - 1998 RN Baylor University
Medical Center
Dallas, TX

1998 — 2003 Unknown Unknown

2003 - 2007 FNP Baylor University
Medical Center
Dallas, TX

2007 - 2008 FNP Parkland Health and
Hospital System
Dallas, TX

2007 - 2009 RN Presbyterian
Hospital of Rockwall
Rockwall, TX

01/2009 - 06/2010 RN Dallas Regional
Medical Center
Dallas, TX

06/2010 - 05/2011 RN Texas Regional

Medical Center
Sunnyvale, TX

08/2010 - 09/2011 RN The Cloister Hotel
Dallas, TX

09/2011 -01/2012 NP Dr. Yousef Kayvas
Mesquite, TX

02/2012 - 08/2015 RN Supplemental
Healthcare
Dallas, TX

APTIORIS0:606375.0 143 -2 ClOesp



06/2012 - 0172013 RN Forest Park Medical

Center
Dallas, TX
02/2013 - 05/2014 RN The Cloister Hotel
Dallas, TX
08/2015 - RN Methodist
09/2019 Richardson
‘ Medical
‘ Center
Richardson,
TX
102019 - | Not
10/2020 Employed
in Nursing
10/2020 - RN Millwood
11/2021 Hospital
Arlington,
X
6. On or about;August 9, 2016, Respondent's Registered Nurse License to practice nursing in
the State of Texas was Suspended with the Suspension stayed and Respondent was placed

on probation through an Order of the Board. Also, Respondent’s Advanced Practice
Registered Nurse License was placed in inactive status. On or about August 15, 2019,
Respondent/successfully completed the terms of the Order. A copy of the August 9, 2016,
Order is att]ched and incorporated herein by reference as part of this Agreed Order.

7. On or about May 12, 2020, Respondent's Advanced Practice Registered Nurse License to
practice nursing in the State of Texas was Suspended with the Suspension stayed and
Respondent, was placed on probation through an Order of the Board. A copy of the May
12, 2020, (%rder is attached and incorporated herein by reference as part of this Agreed

Order.

Respondent/on May 12, 2020, by the Texas Board of Nursing. Noncompliance is the result
of Respondent’s failure to comply with Section VI, "DRUG AND ALCOHOL RELATED
REQUIREMENTS," Part A. of the Agreed Order which states, in pertinent part:
RESDPONDENT SHALL abstain from the use of alcohol, nalbuphine. propofol and ali
controlled Substances, except as prescribe by a licensed practitioner for a legitimate
purpose. On June 2. 2021, Respondent tested positive for ethyl glucuronide, a metabolite

of alcohol.

8. Onor aboul June 2, 2021, Respondent failed to comply with the Agreed Order issued to

ClHiesp
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9. Inresponse to Finding of Fact Number Seven (8), Respondent denies ingesting alcohol.

10. Formal Charges were filed on November 17, 2021.

CONCLUSIONS OF LAW

1. Pursuant to Texas Occupations Code, Sections 301 451-301.555, the Board has jurisdiction
over this matter.

2 Notice was served in accordance with law.

3. The evidence received is sufficient to prove violation(s) of 22 TeEX. ADMIN. CODE
§217.12(10)%D)&(11)(B).

4 The evidence received is sufficient cause pursuant to Section 301.452(b)(1)&(10), Texas
Occupations Code, to take disciplinary action against Vocational Nurse License Number
1012147, heretofore issued to CORTNEY DAWN BROCKETTE.

S Pursuant to Section 301.463(d), Texas Occupations Code, this Agreed Order is a settlement
agreement under Rule 408, Texas Rules of Evidence, in civil or criminal litigation.

TERMS OF ORDER

L. SANCTION AND APPLICABILITY
IT IS THEREFORE AGREED and ORDERED, subject to ratification by the Texas

Board of Nursing, that Advanced Practice Registered Nurse License Number AP1 10838,
and Registered Nurse License Number 606375, previously issued to JENNIFER OB RIEN.,
to practice nursing in the State of Texas is/are hereby SUSPENDED and said suspension
is ENFORCED until RESPONDENT:

A. Completes an appropriate treatment program approved by the Board,;
B. Provides documentation of successful completion; and

C. Obtains twelve (12) consecutive months of sobriety, which may be
demonstrated by monthly urine drug screens consistent with the "DRUG AND
ALCOHOL RELATED REQUIREMENTS" of this Order.

AP TTUSISINON63TA0 143 -4 - Cltiesp



Any relapse prior to the completion of the required twelve (12) consecutive months
of sobriety will result in revocation or, at a minimum, an extension of the enforced
suspension until such twelve (12) consecutive months of sobriety and additional

treatment have been attained.

IT IS FURTHER AGREED, upon verification of successful completion of the
above requirements, the Suspension will be STAYED, and RESPONDENT will be placed
on PROBATION for a minimum of three (3) years AND until RESPONDENT fulfills the
additional requirements of this Order.

D. RESPONDENT SHALL submit an application for licensure renewal/reactivation,
as applicable, and pay all re-registration fees, if any, and RESPONDENT'S

licensure status in the State of Texas will be activated and updated to current status
and to reflect the applicable conditions outlined herein.

E. This Order SHALL apply to any and all future licenses issucd to RESPONDENT
to practice nursing in the State of Texas.

F. This Order SHALL be applicable to RESPONDENT'S nurse licensure compact
privileges, if any, to practice nursing in the State of Texas.

g. Until successfully completed, RESPONDENT may not practice nursing in the
State of Texas except in accordance with the terms of this Order.

H. As aresult of this Order, RESPONDENT'S license(s) will be designated “single
state” as applicable and RESPONDENT may not work outside the State of Texas
in another nurse licensure compact party state using a Texas compact license.

IL. COMPLIANCE WITH LAW
While under the terms of this Order, RESPONDENT agrees to comply in all

respects with the Nursing Practice Act, Texas Occupations Code, §§301.001 er seq., the
Rules and Regulations Relating to Nursing Education, Licensure and Practice, 22 TEX.

ADMIN. CODE §§211.1 er seq., and this Agreed Order.

. SUPERSEDING ORDER

Cloesp
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IT IS FURTHER AGREED and ORDERED that the sanction and conditions of
this Agreed Order SHALL supersede all previous stipulations required by any Order

entered by the Texas Board of Nursing.

V. UNDERSTANDING BOARD ORDERS
Within thirty (30) days of entry of this Order, RESPONDENT must successfully

complete the Board's online course, "Understanding Board Orders", which can be accessed

on the Board's website from the "Discipline & Complaints" drop-down menu or directly

at: htip: /www.bon.lexas.gov/UrzderstandingBoardOrders/index.asg. Upon successful

completion, RESPONDENT must submit the course verification at the conclusion of the
course, which automatically transmits the verification to the Board.
V. REMEDIAL EDUCATION COURSE(S)
In addition to any continuing education requirements the Board may require for
licensure renewal, RESPONDENT SHALL successfully complete the following remedial

education course(s) within one (1) year of the suspension being stayed, unless

otherwise specifically indicated:

A. A Board-approved course in Texas nursing jurisprudence and ethics that shall
be a minimum of six (6) hours in length. The course's content shall include the
Nursing Practice Act, standards of practice, documentation of care, principles of
nursing  ethics, confidentiality, professional boundaries, and the Board's
Disciplinary Sanction Policies regarding: Sexual Misconduct; Fraud, Theft, and
Deception; Nurses with Substance Abuse, Misuse, Substance Dependency, or
other Substance Use Disorder; and Lying and Falsification. Courses focusing on
malpractice iSsues will not be accepted. Home study and video programs will not

be approved.

B. The course "Sharpening_Critical Thinking Skills,” a 3.6 contact hour online
program provided by the National Council of State Boards of Nursing (NCSBN)

Learning Extension.

APTID83R /60637507143 -6 - Cl0esp



VI.
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In order to receive credit for completion of this/these course(s), RESPONDENT SHAILL
CAUSE the instructor to submit a Verification of Course Completion form or SHALL
submit the continuing education certificate, as applicable, to the attention of Monitoring
at the Board's office. RESPONDENT SHALL first obtain Board approval of any course
prior to enrollment if the course is not being offered by a pre-approved provider.
Information about Board-approved courses and Verification of Course Completion forms
are available from the Board at www.bon.texas.gov/compliance.

APRN EMPLOYMENT REQUIREMENTS
In order to complete the terms of this Order, RESPONDENT must work as an

advanced practice registered nurse in the State of Texas, providing direct patient care in a

clinical healthcare setting, for a minimum of sixty-four (64) hours per month for twelve

(12) quarterly periods [three (3) years] of employment. This requirement will not be
satisfied until twelve (12) quarterly periods of employment as an advanced practice
registered nurse have elapsed. Periods of unemployment or of employment that do not
require the use of an advanced practice registered nurse (APRN) license will not apply to

this period and will not count towards completion of this requirement. Further, Respondent

may not work as a registered nurse (RN) or a vocational nurse (LVN) license, as
applicable, while undcr the terms of this Order.

A. Notifying Present and Future Employers, Practice Sites and Credentialing
Agencies: RESPONDENT SHALL notify each present employer, practice site
and/or credentialing agency in nursing of this Order of the Board and the
stipulations on RESPONDENT'S license(s). RESPONDENT SHALL present a
complete copy of this Order and all Proposals for Decision issued by thc
Administrative Law Judge, if any, to each present employer, practice site and/or
credentialing agency in nursing within five (5) days of receipt of this Order. While
under the terms of this Order, RESPONDENT SHALL notify all future employers,
practice sites and/or credentialing agencies in nursing and present a complete copy
of this Order, including all attachments, if any, to each future employer, practice
site and/or credentialing agency in nursing prior to accepting an offer of
employment and/or assignment.

B. Notification of Employment Forms: RESPONDENT SHALL CAUSE each
present employer, practice site and/or credentialing agency in nursing to submit

Cluesp



the Board's "Notification of Employment” form, which is provided to the
RESPONDENT by the Board, to the Board's office within ten (10) days of receipt
of this Order. RESPONDENT SHALL CAUSE each future employer, practice site
and/or credentialing agency in nursing to submit the Board's "Notification of
Employment" form, which is provided to the RESPONDENT by the Board, to the

Board's office within five (5) days of employment as a nurse.

C. No Night or Rotating Shifts, Overtime, or On-Call: For the first year [four (4)
quarters] of employment as a Nurse under this Order, RESPONDENT SHALL
NOT practice as a nurse on the night shift, rotate shifts, work overtime, accept on-
call assignments, or be used for coverage on any unit other than the identified,
predetermined unit(s) to which RESPONDENT is regularly assigned.

D. No Critical Care: For the first year [four (4) quarters] of employment as a Nurse
under this Order, RESPONDENT SHALL NOT practice as a nurse in any critical
care area. Critical care areas include, but are not limited to, intensive care units,
emergency rooms, operating rooms, telemetry units, recovery rooms, and labor

and delivery units.

E. No Administration of Controlled Medications: For the first year [four (4)
quarters] of employment as a Nurse under this Order, RESPONDENT SHALL
NOT administer or have any contact with controlled substances, Nubain, Stadol,

Dalgan, Ultram, Propofol, or other synthetic opiates.

F. Direct Supervision: For the first year [four (4) quarters] of employment as a Nurse
under this order, RESPONDENT SHALL be directly supervised by an Advanced
Practice Registered Nurse or Physician. Direct supervision requires another
Advanced Practice Registered Nurse or Physician, as applicable, to be working on
the same unit as RESPONDENT and immediately available to provide assistance
and intervention. If being supervised by an Advanced Practice Registered Nurse,
the supervising APRN must be in the same advanced role and population focus
area as RESPONDENT. RESPONDENT SHALL work only on regularly
assigned, identified and predetermined unit(s). RESPONDENT SHALL NOT be
employed by a nursc registry, temporary nurse employment agency, hospice, or
home health agency. RESPONDENT SHALL NOT be self-employed or contract
for services. Multiple employers are prohibited.

G. Indirect Supervision: For the remainder of the stipulation/probation period,
RESPONDENT SHALL be supervised by an Advanced Practice Registered Nurse
or Physician who is on the premises. The supervising Advanced Practice
Registered Nurse or Physician is not required to be on the same unit or ward as
RESPONDENT, but should be on the facility grounds and readily available to
provide assistance and intervention if necessary. The supervising Advanced
Practice Registered Nurse or Physician shall have a minimum of two (2) years of

AP I083R//6063T5/0 143 -8 - Cl0csp
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experience in the same or similar practice setting to which the RESPONDENT is
currently working. If being supervised by an Advanced Practice Registered Nurse,
the supervising APRN must be in the same advanced role and population focus
area as RESPONDENT. RESPONDENT SHALL work only regularly assigned,
identified and predetermincd unit(s). RESPONDENT SHALL NOT be employed
by a nurse registry, temporary nurse employment agency, hospice, or home health
agency. RESPONDENT SHALL NOT be self-employed or contract for services.
Multiple employers are prohibited.

Nursing Performance Evaluations: RESPONDENT SHALL CAUSE each
supervising Advanced Practice Registered Nurse or Physician to submit, on forms
provided to the RESPONDENT by the Board, periodic reports as to
RESPONDENT'S capability to practice nursing. These reports shall be completed
by the Advanced Practice Registcred Nurse or Physician who supervises the
RESPONDENT and these reports shall be submitted by the supervising Advanced
Practice Registered Nurse or Physician to the office of the Board at the end of each
three (3) month quarterly period for twelve (12) quarters [three (3) years] of
employment as a nurse.

DRUG AND ALCOHOL RELATED REQUIREMENTS

While under the terms of this Order, RESPONDENT SHALL abstain from the
use of alcohol, nalbuphine, propofol and all controlled substances, except as

prescribed by a licensed practitioner for a legitimate purpose. If prescribed,
RESPONDENT SHALL CAUSE the licensed practitioner to submit a written
report identifying the medication, dosage and the date the medication was
prescribed. The report shall be submitted directly to the office of the Board by the
prescribing practitioner, within ten (10) days of the date of the prescription. In the
event that the prescriptions for controlled substances are required for periods of
two (2) weeks or longer, the Board may require and RESPONDENT SHALL
submit to a pain management and/or chemical dependency evaluation by a Board
approved evaluator. The performing evaluator must submit a written report
meeting the Board's requirements to the Board's office within thirty (30) days from

the Board's request.

While working as a nurse under the terms of this Order, RESPONDENT SHAL.I.
submit to randem periodic screens for alcohol, nalbuphine, propofol and all
controlled substances. The Board will provide instructions on how to enroll in
the Board's drug and alcohol testing program following the entry of this Order and
screening will begin when RESPONDENT obtains employment and submits the
Notification of Employment form to the Board.

-9 Cloesp
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» For the first three (3) month [1° quarter] period RESPONDENT works as
a nurse under the terms of this Order, random screens shall be performed
at least once per weck.

» For the next three (3) month [2™ quarter] period, random screens shall be
performed at least twice per month.

» For the next six (6) month period [37 & 4t quarters], random screens shal|
be performed at least once per month.

¢ For the remainder of the probation period, if any, random screens shall be
performed at least once every three (3) month quarterly period.

All random screens SHALL BE conducted through urinalysis. Any test result for
a period of time in which the RESPONDENT is not working as a nurse under the
terms of this Order will not count towards satisfaction of this requirement. All
screens shall be properly monitored and produced in accordance with the Board's
policy on Random Drug Testing. A complete chain of custody shall be maintained
for each specimen obtained and analyzed. RESPONDENT SHALL be responsible
for the costs of all random drug screening during the stipulation/probation period.

Specimens shall be screened for any or all of the following substances and/or
their metabolites:

Amphetamine Methamphetamine MDMA
MDA Alprazolam Diazepam
Alpha-o-alprazolam Alpha-Hydroxytriazolam Clonazepam
Desmethyldiazepam Lorazepam Midazolam
Oxazepam Temazepam Amobarbital
Butabarbital Butalbital Pentobarbital
Phenobarbital Sccobarbital Codeine
Hydrocodone Hydromorphone Methadone
Morphine Opiates Oxycodone
Oxymorphone Propoxyphene Cannabinoids
Cocaine Phencyclidine Ethanol
Heroin Fentanyl ‘Tramadol
Meperidine Carisoprodol Butorphanol
Nalbuphine Ketamine Propofol

Upon enrollment in the Board's drug and alcohol testing program,
RESPONDENT SHALL, on a daily basis, call or login online to the Board's
designated drug and alcohol testing vendor to determine whether or not
RESPONDENT has been selected to produce a specimen for screening that
day and SHALL, if selected, produce a specimen for screening that same day at
an approved testing location and/or comply with any additional instructions from
the vendor or Board staff, Further, a Board representative may appear at the
RESPONDENT'S place of employment at any time during the probation period
and requirc RESPONDENT to produce a specimen for screening.
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Consequences of Positive or Missed Screens. Any positive result for which
RESPONDENT does not have a valid prescription or refusal to submit to a drug
or alcohol screen may subject RESPONDENT to further disciplinary action,
including TEMPORARY SUSPENSION pursuant to Section 301.4551, Texas
Occupations Code, or REVOCATION of Respondent's license(s) and nurse
licensure compact privileges, if any, to practice nursing in the State of Texas.
Further, failure to report for a drug screen, excessive dilute specimens, or failure
to call in for a drug screen may be considered the same as a positive result or

refusal to submit to a drug or alcohol screen.

SUBSEQUENT CRIMINAL PROCEEDINGS
IT IS FURTHER AGREED, should the RESPONDENT'S conduct, as outlined in

the findings of fact of this Agreed Order, result in subsequent judicial action, including a
deferred disposition, RESPONDENT may be subject to further disciplinary action, up to,
and including, revocation of RESPONDENT'S license(s) to practice nursing in the State
of Texas.

CONSEQUENCES OF CONTINUED NONCOMPLIANCE

Continued noncompliance with the unfulfilled requirements of this or any Order
previously issued by the Texas Board of Nursing, as applicable, may result in further

investigation and subsequent disciplinary action, including denial of licensurc renewal or
revocation of RESPONDENT'S license(s) and/or privileges to practice nursing in the State
of Texas.

FURTHER COMPLAINTS

If, during the period of probation, an additional allegation, accusation, or petition
is reported or filed against RESPONDENT'S license(s), the probationary period shall not

expire and shall automatically be extended until the allegation, accusation, or petition has

been acted upon by the Board.
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XI. RESTORATION OF UNENCUMBERED LICENSE(S)

Upon full compliance with the terms of this Agreed Order, all encumbrances will
be removed from RESPONDENT'S license(s) and/or privilege(s) to practice nursing in the
State of Texas and, subject to meeting all existing eligibility requirements in Texas
Occupations Code Chapter 304, Article 11, RESPONDENT may be eligible for nurse
licensure compact privileges, if any.

BALANCE OF THIS PAGE INTENTIONALLY LEFT BLANK.

CONTINUED ON NEXT PAGE.
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RESPONDENT'S CERTIFICATION

[ understand that I have the right to legal counsel prior to signing this Order. | waive
representation by counscl. [ have reviewed this Order. I netther admit nor deny the violation(s)
alleged herem. By my signature on this Order, I agree to the entry of this Order, and any conditions
of said Order, to avord fiuther disciplinary action in this matter. [ waive judicial review of this
Order. | understand that this Order s subject to ratification by the Texas Board of Nursing and a
copy of this Order will be mailed to me once the Order becomes effective. ] understand that if |
fail to comply with all terms and conditions of this Order, I will be subject to mvestigation and
discplinary sanction, mcluding possible revocation of my license(s) and’or prnvileges to practice

nusing m the State of Texas, as a consequence of my noncompliance.

Signed this 30 day of A VZ!}’lhﬁq_f/Z/
Pr st Yo O'Buge—

JENNIFER OBRIEN, RESPONDENT

Swom to and subscribed before me this day of .20

SEAL

Notary Public m and for the Statc of

Cihiesp

‘od

AP NIR 0 eR3TS Q143 -1



WHEREFORE, PREMISES CONSIDERED, the Texas Board of Nursing does hereby
ratify and adopt the Agreed Order that was signed on the 30™ day of November, 2021, by
JENNIFER OBRIEN, Advanced Practice Registered Nurse License Number AP110838, and

Registered Nurse License Number 606375, and said Agreed Order is final.

Effective this 6" day of December, 2021.

Katherine A. Thomas, MN, RN, FAAN
Executive Director on behalf

of said Board
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BEFORE THE TEXAS BOARD OF NURSING

e Y TLLE P IR A LA S L LR L L bl

AGREED ORDER

KRR KRR

In the Matter of

Advanced Practice Registered Nurse License
Number AP110838 with Prescription
Authorization Number 3907

& Registered Nurse License Number 606375
issued to JENNIFER OBRIEN

OB LN N DD On WO

On this day the Texas Board of Nursing, hereinafter referred to as the Board, considered
the matter of JENNIFER OBRIEN, Advanced Practice Registered Nurse License Number
AP110838 with Prescription Authorization Number 3907, and Registered Nurse License Number
606375, hereinafter referred to as Respondent.

Information received by the Board produced evidence that Respondent may be subject to
discipline pursuant to Section 301.452(b)(9),(10)&(12) Texas Occupations Code.

Respondent waived notice and hearing and agreed to the entry of this Agreed Order

approved by Katherine A. Thomas, MN, RN, FAAN, Executive Director, on April 13, 2020.

FINDINGS OF FACT

| Prior to the institution of Agency proceedings, notice of the matters specified below in
these Findings of Fact was served on Respondent and Respondent was given an opportunity
to show compliance with all requirements of the law for retention of the license(s).

2. Respondent waived notice and hearing, and agreed to the entry of this Agreed Order.

3. Respondent's license to practice as a professional nurse in the State of Texas is in
delinquent status. Respondent's license 1o practice as an advanced practice registered nurse
in the State of Texas with authorization as a Family Nurse Practitioner is in inactive status
with Prescription Authorization Number 3907 in inactive status.

4. Respondent received a Baccalaureate Degree in Nursing from Texas Woman's University,
Denton, Texas, on May 1, 1994. Respondent completed a Family Nurse Practitioner
Program from Texas Woman's University, Dallas, Texas. on December 16, 2000.
Respondent was licensed to practice professional nursing in the State of Texas on July 11,

AP110838/3907/606375/0 20! Cilsp



1994. Respondent was licensed to practice advanced practice registered nursing in the State
of Texas with authorization as a Family Nurse Practitioner with Prescription Authorization

on March 12, 2001,

5. Respondent's nursing employment history includes:

7/1994 - 1995
1995-1998
1998-2003
2003 - 2007
2007 — 2008
2007 - 2009

1/2009 - 6/2010

6/2010 - 572011
8/2010 - 9/2011
9/2011 - 172012

2/2012 - 8/2015

6/2012 - 1/2013

2/2013 - 5/2014

8/2015 -9/2019

APL10838/1907/600375/0 261

Unknown

Registered Nurse

Unknown

Famity Nurse Practitioner

Family Nurse Practitioner

Registered Nurse

Registered Nurse

Registered Nurse

Registered Nurse

Nurse Practitioner

Registered Nurse

Registered Nurse

Registered Nurse

Registered Nurse

S92

Baylor University Medical Center
Dallas, Texas

Baylor University Medical Center
Dallas, Texas

Parkland Health and Hospital System
Dallas, Texas

Presbyterian Hospital of Rockwall
Rockwall, Texas

Dallas Regional Medical Center
Dallas, Texas

Texas Regional Medical Center
Sunnyvale, Texas

The Cloister Hotel
Dallas, Texas

Dr. Yousef Kayyas
Mesquite, Texas

Supplemental Healthcare
Dallas, Texas

Forest Park Medical Center
Dallas, Texas

The Cloister Hotel
Dallas, Texas

Methodist Richardson Medical Center
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Richardson, Texas

9/2019 - Present Unknown

On or about August 9, 2016, Respondent's license(s) to practice nursing in the State of
Texas were Suspended with the Suspension stayed and Respondent was placed on
probation through an Order of the Board. On or about August 15, 2019, Respondent
successfully completed the terms of the Order. A copy of the August 9, 2016, Order is
attached and incorporated herein by reference as part of this Agreed Order.

At the time of the incident, Respondent was employed as a Registered Nurse with
Methodist Richardson Medical Center, Richardson, Texas, and had been in that position

for four (4) years.

On or about August 24, 2019 through August 25, 2019, while employed as a Registered
Nurse with Methodist Richardson Medical Center, Richardson, Texas, Respondent lacked
fitness to practice nursing in that she engaged in the intemperate use of alcohol while on
call for duty. The use of alcohol by a Nurse, while subject to call or duty, could impair the
nurse's ability to recognize subtle signs, symptoms, or changes in a patient's condition, and
could impair the nurse's ability to make rational, accurate, and appropriate assessments,
judgments, and decisions regarding patient care, thereby placing a patient in potential

danger.

Respondent attended Homeward Bound Intensive Outpatient Program (IOP) from
September 26, 2019 1o October 24, 2019. Respondent has a negative drug screen on
February 7, 2020. Respondent also provided proof of AA Meeting Attendance from
September 16, 2019 through March 13, 2020. Respondent also provided a letter from her

AA sponsor.

. In response to Finding of Fact Number Eight (8), Respondent admits to drinking alcohol

while on call. Respondent states she regrets her poor choice in judgment as it did not occur
1o her that she was on call. The evidence shows that on or about August 24, 2019 through
August 25, 2019, while employed as a Registered Nurse with Methodist Richardson
Medical Center, Richardson, Texas, Respondent did not have any patient interaction, and
therefore, no patient safety was involved. Respondent has completed Intensive Outpatient
Recovery program. In addition, Respondent has completed a five-week intensive program,
which included counseling sessions. Respondent has a Recovery Coach she can closely
rely on post discharge from this program. Respondent’s recent drug screen results
performed on February 7, 2020 and August 25, 2019, were negative. On or about August
15,2019, Respondent successfully completed the terms of the prior Order dated August 9,
2016. Respondent has cooperated in the investigation of the allegations related to this
Agreed Order. Respondent neither admits nor denies the information given above in
Sections (!) one through (8) eight. To avoid further investigation, hearings, and the expense

Cl0sp



and inconvenience of litigation, Respondent agrees 10 the entry of this Agreed Order and
to comply with its terms and conditions.

1'1. Formal Charges were filed on January 14, 2020.

CONCLUSIONS OF LAW

1. Pursuant to Texas Occupations Code, Sections 301.451-301.555, the Board has jurisdiction

over this matter.
2. Notice was served in accordance with law.

3 The evidence received is sutficient to prove viclation(s) of22 TEX. ADMIN. CODE §217.12
(IE)L(4),(5)&(10)A). :

4. The evidence received is sufficient cause pursuant to Section 301.452(b)(9),(10)&(12),
Texas Occupations Code, to take disciplinary action against Advanced Practicc Registered
Nurse License Number AP110838 with Prescription Authorization Number 3907, and
Registered Nurse License Number 606375, heretofore issued to JENNIFER OBRIEN,

S Pursuant to Section 301.463(d), Texas Occupations Code, this Agreed Order is a settlement
agreement under Rule 408, Texas Rules of Evidence, in civil or criminal litigation.

TERMS OF ORDER

L SANCTION AND APPLICABILITY
IT IS THEREFORE AGREED and ORDERED, subject to ratification by the Texas

Board of Nursing, that Advanced Practice Registered Nurse License Number AP 10838
with Prescription Authorization Number 3907, and Registered Nurse License Number
606375, previously issued to JENNIFER OBRIEN, to practice nursing in the State of
Texas is/are hereby SUSPENDED and said suspension is STAYED and RESPONDENT
is hereby placed on PROBATION for a minimum of three (3) years AND until

RESPONDENT fulfills the additional requirements of this Order.
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A. This Order SHALL apply to any and all future licenses issued to RESPONDENT
to practice nursing in the State of Texas.

B. This Order SHALL be applicable to RESPONDENT'S nurse licensure compact
privileges, if any, to practice nursing in the State of Texas.

C. As a result of this Order, RESPONDENT'S license(s) will be designated "single
state” and RESPONDENT may not work outside the State of Texas in another

nurse licensure compact party state.

COMPLIANCE WITH LAW

While under the terms of this Order, RESPONDENT agrees to comply in all
respects with the Nursing Practice Act, Texas Occupations Code, §§301.00! e/ seq., the
Rules and Regulations Relating to Nursing Education, Licensure and Practice, 22 TEX.

ADMIN. CODE §§211.1 et seq., and this Agreed Order.

UNDERSTANDING BOARD ORDERS

Within thirty (30) days of entry of this Order, RESPONDENT must successfully
complete the Board's online course, "Understanding Board Orders", which can be accessed
on the Board's website from the "Discipline & Complaints” drop-down menu or directly

at:  hup/fwww. bon.texas.gov/Understanding BoardQrders/index.asp. Upon  successful

compiction, RESPONDENT must submit the course verification at the conclusion of the
course, which automatically transmits the verification to the Board.

REMEDIAL EDUCATION COURSE(S)

In addition to any continuing education requirements the Board may require for
licensure renewal, RESPONDENT SHALL successfully complete the following remedial

education course(s) within one (1) year of the effective date of this Order, unless

otherwise specifically indicated:

-5- Ci0sp
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A. A Board-approved course in Texas nursing jurisprudence and ethics that shall

be a minimum of six (6) hours in length. The course's content shall include the
Nursing Practice Act, standards of practice, documentation of care, principles of
nursing ethics, confidentiality, professional boundaries, and the Board's
Disciplinary Sanction Policies regarding: Sexual Misconduct; Fraud, Thefi, and
Deception; Nurses with Substance Abuse, Misuse, Substance Dependency, or
other Substance Use Disorder; and Lying and Falsification. Courses focusing on
malpractice issues will not be accepted. Home study and video programs will not

be approved.

B. The course ""Sharpening Critical Thinking Skills," a 3.6 contact hour online
program provided by the National Council of State Boards of Nursing (NCSBN)

Learning Extension.

In order to receive credit for completion of this/these course(s), RESPONDENT SHALL
CAUSE the instructor to submit a Verification of Course Completion form or SHALL
submit the continuing education certificate, as applicable, to the attention of Monitoring
at the Board's office. RESPONDENT SHALL first obtain Board approval of any course
prior to enrollment if the course is not being offered by a pre-approved provider.
Information about Board-approved courses and Verification of Course Completion forms
are available from the Board at www.bon.texas. gov/compliance.

APRN EMPLOYMENT REQUIREMENTS
In order to complete the terms of this Order, RESPONDENT must work as a

registered nurse in the State of Texas, providing direct patient care in a clinical healthcare

setting, for a minimum of sixty-four (64) hours per month for twelve (12) quarterly periods

[three (3) years] of employment. This requirement will not be satisfied until twelve (12)
quarterly periods of employment as a registered nursc have elapsed. Periods of
uncmployment or of employment that do not require the use of a registered nurse (RN)

license will not apply to this period and will not count towards completion of this

requirement. Further, Respondent may not work as an advanced practice registered nurse
(APRN), while under the terms of this Order.

A. Notifying Present and Future Employers: RESPONDENT SHALL notify cach
present employer in nursing and present each with a complete copy of this Order,
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including all attachments, if any, within five (5) days of receipt of this Order.
While under the terms of this Order, RESPONDENT SHALL notify all future
employers in nursing and present each with a complete copy of this Order,
including all attachments, if any, prior to accepting an offer of employment.

B. Notification of Employment Forms: RESPONDENT SHALL CAUSE each
present employer in nursing to submit the Board's "Notification of Employment”
form to the Board's office within ten (10) days of receipt of this Order.
RESPONDENT SHALL CAUSE each future employer to submit the Board's
"Notification of Employment form” to the Board's office within five (5) days of

employment as a nurse.

C. No Night or Rotating Shifts, Qvertime, or On-Calil: For the first year [four (4)
quarters] of employment as a Nurse under this Order, RESPONDENT SHALL
NOT practice as a nurse on the night shift, rotate shifts, work overtime, accept on-
call assignments, or be used for coverage on any unit other than the identified,
predetermined unit(s) to which RESPONDENT is regularly assigned.

D. No Critical Care: For the first year [four (4) quarters) of employment as a Nurse
under this Order, RESPONDENT SHALL NOT practice as a nurse in any critical
care area. Critical care areas include, but are not limited to, intensive care units,
emergency rooms, operating rooms, telemetry units, recovery rooms, and labor

and delivery units.

E. No Administration of Controlled Medications: For the first year [four (4)
quarters] of employment as a Nurse under this Order, RESPONDENT SHALL
NOT administer or have any contact with controlled substances, Nubain, Stadol,

Dalgan, Ultram, Propofol, or other synthetic opiates.

F. Direct Supervision: For the first year (four (4) quarters] of employment as a
Nurse under this order, RESPONDENT SHALL be directly supervised by a
Registered Nurse. Direct supervision requires another nurse, as applicable, to be
working on the same unit as RESPONDENT and immediately available to provide
assistance and intervention. RESPONDENT SHALL work only on regularly
assigned, identified and predetermined unit(s). RESPONDENT SHALL NOT be
employed by a nurse registry, temporary nurse employment agency, hospice, or
home health agency. RESPONDENT SHALL NOT be self-employed or contract
for services. Multiple employers arc prohibited.

G. Indirect Supervision: For the remainder of the stipulation/probation period,
RESPONDENT SHALL be supervised by a Registered Nurse, who is on the
premises. The supervising nurse is not required to be on the same unit or ward as
RESPONDENT, but should be on the facility grounds and readily available to
provide assistance and intervention if necessary. The supervising nurse shall have
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a minimum of two (2) years of experience in thc same or similar practice setting
to which the RESPONDENT is currently working. RESPONDENT SHALL work
only regularly assigned, identified and predetermined unit(s). RESPONDENT

SHALL NOT be employed by a nurse registry, temporary nurse employment
agency, hospice, or home health agency. RESPONDENT SHALL NOT be self-

employed or contract for services. Multiple employers are prohibited.

H. Nursing Performance Evaluations: RESPONDENT SHALL CAUSE each
employer to submit, on forms provided to the RESPONDENT by the Board,

periodic reports as to RESPONDENT'S capability to practice nursing. These
reports shall be completed by the individual who supervises the RESPONDENT
and these reports shatl be submitted by the supervising individual to the office of
the Board at the end of each three (3) month quarterly period for twelve (12)
quarters [three (3) years] of employment as a nurse.

VI DRUG AND ALCOHOL RELATED REQUIREMENTS

A. While under the terms of this Order, RESPONDENT SHALL abstain from the
use of alcohol, nalbuphine, propofol and all controlled substances, except as
prescribed by a licensed practitioner for a legitimate purpose. [f prescribed,
RESPONDENT SHALL CAUSE the licensed practitioner to submit a written
report identifying the medication, dosage and the date the medication was
prescribed. The report shall be submitted directly to the office of the Board by the
prescribing practitioner, within ten (10) days of the date of the prescription. [n the
event that the prescriptions for controlled substances are required for periods of
two (2) weeks or longer, the Board may require and RESPONDENT SHALL
submit to a pain management and/or chemical dependency evaluation by a Board
approved evaluator. The performing evaluator must submit a written report
meeting the Board's requirements to the Board's office within thirty (30) days from

the Board's request.

B. While working as a nurse under the terms of this Order, RESPONDENT SHALL
submit to random periodic screens for alcohol, nalbuphine, propofol and all
controlled substances. The Board will provide instructions on how to enroll in
the Board's drug and alcohol testing program following the entry of this Order and
screening will begin when RESPONDENT obtains employment and submits the
Notification of Employment form to the Board.

For the first three (3) month [1 quarter] period RESPONDENT works as
a nurse under the terms of this Order, random screens shall be performed

at least once per week.
» For the next threc (3) month [2™ quarter] period, random screens shall be

performed at least twice per month.
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» For the next six (6) month period [3™ & 4" quarters), random screens shall
be performed at least once per month.

»  For the remainder of the probation period, if any, random screens shall be
performed at least once every three (3) month quarterly period.

All random screens SHALL BE conducted through urinalysis. Any test result for
a period of time in which the RESPONDENT is not working as a nurse under the
terms of this Order will not count towards satisfaction of this requirement. All
screens shall be properly monitored and produced in accordance with the Board's
policy on Random Drug Testing. A complete chain of custody shall be maintained
for each specimen obtained and analyzed. RESPONDENT SHALL be responsible
for the costs of all random drug screening during the stipulation/probation period.

Specimens shall be screened for any or all of the following substances and/or
their metabolites:

Amphetamine Methamphetamine MDMA
MDA Alprazolam Diazepam
Alpha-o-alprazolam Alpha-Hydroxytriazolam Clonazepam
Desmethyldiazepam  Lorazepam Midazolam
Oxazepam Temazepam Amobarbital
Butabarbital Butalbital Pentobarbital
Phenobarbital Secobarbital Codeiné
Hydrocodone Hydromorphone Methadone
Morphine Opiates Oxycodone
Oxymorphone Propoxyphene Cannabinoids
Cocaine Phencyclidine Ethanol
Heroin Fentanyl Tramadol
Meperidine Carisoprodol Butorphanol
Nalbuphine Ketamine Propofol

Upon enrollment in the Board's drug and alcohol testing program,
RESPONDENT SHALL, on a daily basis, call or login online to the Board's
designated drug and alcohol testing vendor to determine whether or not
RESPONDENT has been selected to produce a specimen for screening that
day and SHALL, if selected, produce a specimen for screening that same day at

an approved testing location and/or comply with any additional instructions from

the vendor or Board staff. Further, a Board representative may appear at the
RESPONDENT'S place of employment at any time during the probation period
and require RESPONDENT to produce a specimen for screening.

Consequences of Positive or Missed Screens. Any positive result for which
RESPONDENT does not have a valid prescription or refusal to submit to a drug
or alcohol screen may subject RESPONDENT 1o further disciplinary action,
including TEMPORARY SUSPLNSION pursuant to Section 301.455], Texas
Occupations Code, or REVOCATION of Respondent's license(s) and nurse
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licensure compact privileges, if any, to practice nursing in the State of Texas.
Further, failure to report for a drug screen, excessive dilute specimens, or failure
to call in for a drug screen may be considered the same as a positive result or
refusal to submit to a drug or alcohol screen.

While under the terms of this Order, RESPONDENT SHALL attend at least two

(2) support group meetings each week, one of which must be for substance abuse

and provided by Alcoholics Anonymous, Narcotics Anonymous, or another
comparable recovery program that has been pre-approved by the Board.
RESPONDENT SHALL provide acceptable evidence of attendance. Acceptable
evidence shall consist of a written record of at least: the date of each meeting; the
name of each group attended; and the signature and printed name of the
chairperson of each group attended by RESPONDENT. RESPONDENT SHALL
submit the required evidence on the forms provided by the Board at the end of
every three (3) month quarterly period. No duplications, copies, third party
signatures, or any other substitutions will be accepted as evidence,

FURTHER COMPLAINTS

If, during the period of probation, an additional allegation, accusation, or petition

is reported or filed against RESPONDENT'S license(s), the probationary period shall not

expire and shall automatically be extended until the allegation, accusation, or petition has

been acted upon by the Board.

RESTORATION OF UNENCUMBERED LICENSE(S)

Upon full compliance with the terms of this Agreed Order, all encumbrances will

be removed from RESPONDENT'S license(s) and/or privilege(s) to practice nursing in
the State of Texas and, subject to meeting all existing eligibility requirements in Texas
Occupations Code Chapter 304, Article 11l, RESPONDENT may be eligible for nurse

licensure compact privileges, if any.
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RESPONDENT'S CERTIFICATION

I understand that [ have the right to legal counsel prior to signing this Order. [ have
reviewed this Order. I neither admit nor deny the violation(s) alleged herein. By my signature on
this Order, | agree to the entry of this Order, am_i any conditions of said Order, to avoid further

* disciplinary action in this matter. 1 waive judicial review of this Order. 1 understand that this Order
is subject to ratification by the Texas Board of Nursing and a copy of this Order will be mailed to
me once the Order becomes effective. 1 understand that if 1 fail to comply with all terms and
conditions of this Order, I will be subject to investigation and disciplinary sanction, including

possible revocation of my license(s) and/or privileges to practice nursing in the State of Texas, as

a consequence of my noncompliance.

Signed this | 3 day of ,‘},WLJ 202D .

Oyl D 1720~

JENMIFER OBRIEN, RESPONDENT

Swormn to and subscribed before me this / ya Qay of W_,

SEAL /’M TW‘JW

Notary Public in and for the State of J€XA S

Approved as to form and substance.

’;""g,,” BRITTANY CAROL BROOKS

g Notary Public. State of Toxas /s/ Kimberly Cormier

35 PSS Comm. Expires 01-25-2023
2N,
w2 Notary 1D 129996726 Kimberly Cormier, Attorney for Respondent

Signed this 13th day of April ,2020
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WHEREFORE, PREMISES CONSIDERED, the Texas Board of Nursing does hereby

ratify and adopt the Agreed Order that was signed on the 13th day of April, 2020, by JENNIFER

OBRIEN, Advanced Practice Registered Nurse License Number AP110838, and Registered Nurse

License Number 606375, and said Agreed Order is final.

Effective this 12th day of May, 2020.

Katherine A. Thomas, MN, RN, FAAN
Executive Director on behalf
of said Board

AP110838/3907/606375/0 261 -12-
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BEFORE THE TEXAS BOARD OF NURSING

SPRERRS R BRI SIS AR B SNBSS ISP ERCPREREPRERE R RES &

In the Matter of Advanced Practice Registered § AGREED
Nurse License Number AP110838 with §
Prescription Authorization Number 3907 §
& Registered Nurse License Number 606375 §
§ ORDER

issued to JENNIFER OBRIEN

On this day the Texas Board of Nursing, hereinafter referred to as the Board,
considered the matter of JENNIFER OBRIEN, Advanced Practice Registered Nurse License

Number AP110838 with Prescription Authorization Number 3907 and Registered Nurse License

Number 606375, hereinafier referred to as Respondent.

Information received by the Board produced evidence that Respondent may be subject
to discipline pursuant to Section 301.452(b)(10)&(12), Texas Occupations Code. Respondent

waived notice and hearing and agreed to the entry of this Order approved by Katherine A. Thomas,

MN, RN, FAAN, Exccutive Director, on July 6, 2016.

FINDINGS OF FACT

1. Prior to the institution of Agency proceedings, notice of the matters specified below in these
Findings of Fact was served on Respondent and Respondent was given an opportunity to
show compliance with all requirements of the law for retention of the license(s).

2. Respondent waived notice and hearing and agreed to the entry of this Order.

3. Respondent's license to practice as a professional nurse in the State of Texas is in current
status. Respondent's license to practice as an advanced practice registered nurse in the State

of Texas is in inactive status.

4, Respondent received a Baccalaureate Degree from Texas Woman's University, Denton,
Texas on May |, 1994, and received a Masters in Nursing from Texas Woman's University,
Dallas, Texas on December 16, 2000. Respondent was licensed to practice professional
nursing in the State of Texas on July [, 1994, and was licensed to practice advanced

AP110838/// 606373/0:1 171}V C10sp

m
»
a
H
o
g
Q
-3
i

)
i

B
x 9
a’
:

Auisany jo pirog
42 J0 54O HQ U1 PLOIN JU 51 40 3)

Y2Igm IWN0P Xy jo A00d In0 pus “BwNdR

‘31310wod € 3q 01 S A2 Agasay op 1



AP110838//1 606375/0: 11715V

practice registered nursing in the role of Family Nurse Practitioner in the State of Texas on
March 12, 2001 and was granted Prescriptive Authority in the State of Texas on May 14,

2001.

Respondent's nursing employment history includes:

7/94-7/10 Unknown

8/10-9/11 RN The Cloister Hotel
Dallas, Texas

10/11-1/12 Unknown

212-5/12 RN Supplemental Healthcare
Dallas, Texas

6/12-1/13 RN Forest Park Medical Center
Dallas, Texas

2/13- 3/15 Unknown

4/15-Present Cardiac Cath Lab Methodist Richardson Medical Center

Nurse Richardson, Texas

At the time of the initial incident, Respondent was cmploycd as a Registered Nurse with
Forest Park Medical Center, Dallas, Texas, and had been in that position for approximately

six (6) months.

On or about December 17, 2012, while employed with Forest Park Medical Center, Dallas,
Texas, Respondent lacked fitness to practice nursing in that she exhibited impaired bebavior
that included but was not limited to: slurred speech, confusion and appcared drowsy.
Respondent's condition could have affected her ability to recognize subtle signs, symploms
or changes in patients’ conditions, and could have affected her ability to make rational,
accurate, and appropriate assessments, judgments, and decisions regarding patient care,
thereby placing the patients in potential danger.

On or about January 31, 2013, while employed with Forest Park Medical Center, Dallas,
Texas, Respondent lacked fimess to practice nursing in that she exhibited impaired behavior
that included, but was not limited to: slurred speech, cognitively slow, problems focusing on
simple tasks, unsteady gait, puffy, red cyes and consistently fell asleep during conversations.
Respondent's condition could have affected her ability to recognize subtle signs, symploms
or changes in patients’ conditions, and could have affected her ability to make rational,
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accurate, and appropriate assessments, judgments, and decisions regarding patient care,
thereby placing the patients in potential danger.

9. On or about January 31, 2013, while employed with Forest Park Medical Center, Dallas,
Texas, Respondent engaged in the intemperate use of Hydrocodone in that she admitted to
taking Hydrocodone before her shift for back pain. The use of Hydrocodone by a nurse,
while subject to call or duty, could impair the nurse's ability to recognize subtle signs,
symptoms or changes in the patient's condition, and could impair the nurse's ability to make
rational, accurate, and appropriate assessments, judgments, and decisions regarding patient
care, thereby placing the patient in potential danger.

10.  On or about October 21, 2014, Respondent underwent a Chemical Dependency Evaluation
with John Lehman, Ph.D. Dr. Lehman found Respondent to have a moderate opioid
Substance Use Disorder (SUD) along with Somatic Symptom Disorder with predominant
pain and Major Depression Disorder. Additionally, Dr. Lehman stated there was some
disruption in Respondent's thought processes. Dr. Lehman believed involvement in Texas
Peer Assistance for Nurses (TPAPN) with these dual diagnoscs was the best
recommendation, and Respondent should be fit to practice with monitoring.

11. Formal Charges were filed on December 21, 2015.
12.  Formal Charges were mailed to Respondent on December 21, 2015.

13. On or about April 29, 2016, Respondent underwent a second Chemical Dependency
Evaluation with Sean G. Connolly, Ph.D. Dr. Connolly reviewed Dr. Lehman's thorough
report which he felt appeared to come to reasonable conclusions and recommendations at the
time it was performed. Dr. Connolly stated since then, Respondent reports significant
positive changes in ber life and particularly the management of her medical conditions.
According to Dr. Connolly's report, Respondent has been off all pain medication for over a
year and has been successful in managing her medical condition more effectively and
responsibly. Dr. Connolly stated that Respondent’s current testing results show that
Respondent has a low probability of moderate to severe substance use disorder (SUD). Dr.
Connolly stated that he felt that the referral to TPAPN that was suggested in October 2014,
does not scem warranted at this time. Respondent reported that she has been under the care
of a pain medicine specialist whom she sees every three months. Dr. Connolly opines that
based on the information availabte at the time, Respondent is considered to demonstrate
fitness to practice nursing in the state of Texas.

CONCLUSIONS OF LAW

i Pursuant to Texas Occupations Code, Sections 301.451-301.555 , the Board has jurisdiction
over this matter.

API10818/// 60637510 1T/IV -3- Cl0sp



2. Notice was served in accordance with law.

3. The cvidence received is sufficient to prove violation(s) of 22 Tex. ADMIN. CODE
§2l7-l2(l)(E),(4).(5)&(10)(A)-
4, The evidence received is sufficient cause pursuant to Section 301 452(0)(10)&(12), Texas

Occupations Code, 10 wake disciplinary action against Advanced Practice Registered Nurse

License Number AP! 10838 with Prescription Authorization Number 3907 and Registered

Nurse License Number 606375, heretofore issued 10 JENNIFER OBRIEN, including
revocation of Respondent's license(s) to practice nursing in the State of Texas.

5. Pursuant to Section 301.463(d), Texas Occupations Code, this Agreed Orderis a settlement
agreement under Rule 408, Texas Rules of Evidence, in civil or criminal litigation.

TERMS OF ORDER

L SANCTION

[T IS THEREFORE AGREED and ORDERED, subject to ratification by the Texas
Board of Nursing, that Advanced Practice Registered Nurse License Number API 10838 with
Prescription Authorization Number 3907, previously issued to JENNIFER OBRIEN, shall remain
in INACTIVE status, and Registered Nurse License Number 606375, previously issued to
JENNIFER OBRIEN, to practice pursing in Texas is hereby SUSPENDED with the suspension
STAYED and Respondent is hereby placed on PROBATION, in accordance with the terms of this
Order, for a minimum of three (3) years AND until Respondent fulfills the requirements of this

Order.

IL COMPLIANCE WITH LAW AND APPLICABILITY
While under the terms of this Order, RESPONDENT agrees to comply in ali respects
with the Nursing Practice Act, Texas Occupations Code, §§301.001 et seq, the Rules and

Regulations Relating to Nurse Education, Licensure and Practice, 22 TEX. ADMIN. Cope §§211.1

et seq., and this Order.
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IIL.

A. This Order SHALL apply to any and all future licenses issued to Respondent
to practice nursing in the State of Texas.

B. This Order SHALL be applicable to Respondent's nurse licensure compact
privileges, if any, to practice nursing in the State of Texas.

C. Respondent may not work outside the State of Texas in another nurse
licensure compact party state without first obtaining the written permission

of the Texas Board of Nursing and the Board of Nursing in the nurse
licensure compact party state where Respondent wishes to work.

REMEDIAL EDUCATION COURSE(S)

In addition to any continuing education requirements the Board may require for

licensure renewal, RESPONDENT SHALL successfully complete the following remedial education

courses within one (1) year of the effective date of this Order, unless otherwise specifically

indicated:

AP 110838/ 606375/0:117/1V

A. A course in Texas nursing jurisprudence and ethics that shall bea
minimum of six (6) hours in length. The course’s content shall include the
Nursing Practice Act, standards of practice, documentation of care, principles
of nursing ethics, confidentiality, professional boundaries, and the Board's
Disciplinary Sanction Policies regarding: Sexual Misconduct; Fraud, Theft
and Deception; Nurses with Substance Abuse, Misuse, Substance
Dependency, or other Substance Use Disorder; and Lying and Falsification.
Courses focusing on malpractice issues will not be accepted. Home study
courses and video programs will not be approved.

B. The course “Sharpening Critical Thinking Skills,” a 3.6 contact hour
online program provided by the National Council of State Boards of Nursing

(NCSBN) Leaming Extension.

In order to receive credit for completion of this/these course(s), RESPONDENT
SHALL CAUSE the instructor to submita Verification of Course Completion form
or SHALL submit the continuing education certificate, as applicable, to the attention
of Monitoring at the Board's office. RESPONDENT SHALL first obtain Board
approval of any course prior to enrollment if the course is not being offered by a pre-
approved provider. Information about Board-approved courses and Verification of
Course - Completion forms are available from the Board at
www. bon.texas.gov/compliance.
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Iv. MONETARY FINE
RESPONDENT SHALL pay a monitoring fee in the amount of five hundred dollars

($500.00). RESPONDENT SHALL pay this monitoring fec within forty-five (45) days of entry of

this Order. Payment is to be made directly to the Texas Board of Nursing in the form of cashier’s

check or U.S. money order. Partial payments will not be accepted.

V. EMPLOYMENT REQUIREMENTS
In order to complete the terms of this Order, RESPONDENT must work as a nurse

in the State of Texas, providing direct patient care in a clinical healthcare setting, for a minimum of

sixty-four (64) hours per month for twelve (12) quarterly periods [three (3) years] of employment.

This requirement will not be satisfied until twelve (12) quarterly periods of employment as a nurse
have elapsed. Any quarterly period without continuous employment with the same employer for all

three (3) months will not count towards completion of this requirement. Periods of unemployment

or of employment that do not require the use of a registered aurse (RN) license will not apply to this

period and will not count towards completion of this requirement.

A, Notifying Present and Future Employers: RESPONDENT SHALL notify
cach present employer in nursing and present each with a complete copy of
this Order, including all attachments, if any, within five (5) days of receipt of
this Order. While under the terms of this Order, RESPONDENT SHALL
notify all future employers in nursing and present each with a complete copy
of this Order, including all attachments, if any, prior to accepting an offer of

employment.

B. Notification of Employment Forms: RESPONDENT SHALL CAUSE each
present employer in nursing to submit the Board's "Notification of
Employment” form to the Board's office within ten (10) days of receipt ol this
Order. RESPONDENT SHALL CAUSE each future employer to submit the
Board's "Notification of Employment form" to the Board's office within five

(5) days of employment as a nurse.
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Supervision Requirements for Respondent’s Current Position as a
Cardiac Cath Lab Nurse with Methodist Richardson Medical Center,

Richardson, Texas

1, Indirect Supervisien: While employedasa Cardiac Cath Lab Nurse
with Methodist Richardson Medical Center, Richardson, Texas, under
this Order, RESPONDENT SHALL be supervised by a Registered
Nurse or a Physician who is an the premises. The supervising nurse
or physician is not required to be on the same unit or ward as
RESPONDENT, but should be on the facility grounds and readily
available to provide assistance and intervention if necessary. The
supervising aurse or physician shall have a minimum of two (2) years
experience in the same or similar practice setting to which the
Respondent is currently working. RESPONDENT SHALL work only
regularly assigned, identified and predetermined unit(s).
RESPONDENT SHALL NOT be employed by a nurse registry,
temporary nurse employment agency, hospice, or home health agency.
RESPONDENT SHALL NOT be self-employed or contract for
services. Multiple employers are prohibited.

Nursing Performance Evaluations: RESPONDENT SHALL CAUSE each
employer to submit, on forms provided to the Respondent by the Board,

periodic reports as to RESPONDENT'S capability to practice nursing. These
reports shall be completed by the nurse who supervises the RESPONDENT
and these reports shall be submitted by the supervising nursc to the officc of
the Board at the end of each three (3) month quarterly period for twelve (12)
quarters [three (3) years] of employment as a nurse.

Employment Requirements Should Respondent’s Current Pogition as a
Cardiac Cath Lab Nurse with Methodist Richardson Medical Center,

Richardson, Texas, Cease or Change

1. Direct Supervision: Should Respondent’s employment as a Cardiac
Cath Lab Nurse with Methodist Richardson Medical Center,
Richardson, Texas, cease or change priot to completing the first year
{four (4) quarters] of employment under this Order, RESPONDENT
SHALL be directly supervised by a Registered Nurse for the
remaining portion of the first year [four (4) quarters] of employment.
Direct supervision requires another Registered Nurse to be working
on the same unit as RESPONDENT and immediately available to
provide assistance and intervention. RESPONDENT SHALL work
only on regularly assigned, identified and predetermined unit(s).
RESPONDENT SHALL NOT be employed by a nurse registry,
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temporary nurse cmployment agency, hospice, or home health agency.
RESPONDENT SHALL NOT be self-cmployed or contract for
services. Multiple employers are prohibited.

Neo Night or Rotating Shifts, Overtime, or On-Call: Should
Respondent's_employment as_a_Cardiac Cath Lab Nurse with
Methodist Richardson Medical Center, Richardson, Texas, cease or
change prior to_completing the first vear [four (4) quarters of
cmployment under this Order, RESPONDENT SHALL NOT practice
as a nurse on the night shift, rotate shifts, work overtime, accept
on-call assignments, or be used for coverage on any unit other than
the identified, predetermined unit(s) to which Respondent is regularly
assigned for the remainder of the first year [four (4) quarters] of
employment as 3 Nurse under this Order.

No Critical Care: Should Respondent’s employment as a Cardiac
Cath Lab Nurse with Methodist Richardson Mcdical Center,
Richardson, Texas, cease or change prior to completing the first year
{four (4) quarters] of employment under this Order, RESPONDENT
SHALL NOT practice as a nurse in any critical care area. Critical
care areas include, but are not limited to, intensive carc units,
emergency rooms, operating rooms, telemetry units, recavery rooms,

and labor and delivery units for the remainder of the first year (four

(4) quarters) of employment as a Nurse under this Order.

No Administration of Controlled Medications: Should
Respondent's_employment as a Cardiac_Cath Lab Nurse with
Methodist Richardson Medical Center, Richardson, Texas, cease of
change prior to completing the first ycar [four (4) quarters] of
employment _under this Order, RESPONDENT SHALL NOT
administer or have any contact with controlled substances, Nubain,
Stadol, Dalgan, Ultram, Propofol, or other synthetic opiates for the
remainder of the first year [four (4) quarters] of employment as a
Nurse under this Order.

Indirect Supervision: Should Respondent's employmentasa Cardiac
Cath Lab Nurse with Methodist Richardson Medical Center,

Richardson, Texas, cease or change after completing the first year
[four (4) quarters] of cmployment under this Order, for the remainder
of the probation period RESPONDENT SHALL be supervised by a
Registered Nurse, if licensed as a Registered Nurse, orbya Licensed
Vocational Nurse or a Registered Nurse, if licensed as a Licensed
Vocational Nurse, who is on the premises. The supervising nurse is
not required to be on the same unit or ward as RESPONDENT, but
should be on the facility grounds and readily available to provide
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assistance and intervention if necessary. The supervising nurse shall
have a minimum of two (2) years experience in the same or similar
practice setting to which the Respondent is currently working.
RESPONDENT SHALL work only regularly assigned, identifiedand
predetermined unit(s). RESPONDENT SHALL NOT be employed
by a nurse registry, temporary nurse employment agency, bospice, or
home health agency. RESPONDENT SHALL NOT be self-employed
or contract for services. Multiple employers are prohibited.

VL. DRUG AND ALCOHOL RELATED REQUIREMENTS

A

AP110838//7 606375/0.117/1V

While under the terms of this Order, RESPONDENT SHALL abstain from
the use of alcohol, tramadol and all controlled substances, except as
prescribed by a licensed practitioner for a legitimate purpose. If prescribed,
RESPONDENT SHALL CAUSE the licensed practitioner to submit a written
report identifying the medication, dosage and the date the medication was
prescribed. The report shall be submitted directly to the office of the Board
by the prescribing practitioner, within ten (10) days of the datc of the
prescription. In the event that prescriptions for controlled substances are
required for periods of two (2) weeks or longer, the Board may require and
RESPONDENT SHALL submit to a2 pain management and/or chemical
dependency cvaluation by 2 Board approved evaluator. The performing
evaluator must submit a written report meeting the Board's requirements to
the Board's office within thirty (30) days from the Board's request.

While working as a nurse under the terms of this Qrder, RESPONDENT
SHALL submit to random periodic screens for alcohol, tramadol, and
controlled substances, The Board will provide instructions on how to enroll
in the Board’s drug and alcohol testing program following the entry of this
Order and screening will begin when Respondent obtains employment and
submits the Notification of Employment form to the Board.

. For the first three (3) month {1* quarter] period RESPONDENT
works as a nurse under the terms of this Order, random screens shall
be performed at least once per week.

. For the next three (3) month {2* quarter] period, random screens
shall be performed at least twice per month.

. For the next six (6) month period (3™ & 4™ quarters], random screens
shall be performed at least once per month.

. For the remainder of the probation period, random screens shall be

performed at least once every three (3) month quarterly period.

All random screens SHALL BE conducted through urinalysis. Screens
obtained through urinalysis are the sole method accepted by the Board. Any
test result for a period of time in which the RESPONDENT is not working
as a nurse under the terms of this Order will not count towards satisfaction
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of this requirement. All screens shall be properly monitored and produced in
accordance with the Board's policy on Random Drug Testing. A complete
chain of custody shall be maintained for each specimen obtained and
analyzed. RESPONDENT SHALL be responsible for the costs of all random
drug screening during the stipulation/probation period.

Specimens shall be screened for at least the following substances and their

metabolites:
Amphetamines Meperidine
Barbiturates Methadone
Benzodiazepines Methaqualone
Cannabinoids Opiates
Cocaine Phencyclidine
Ethanol Propoxyphene

tramadol hydrochloride (Ultram)

A Board vepresentative may appear at the RESPONDENT'S place of

employment at any time during the probation period and require
RESPONDENT to produce a specimen for screening.

Consequences of Positive or Missed Screens. Any positive result for which

RESPONDENT does not have a valid prescription or refusal to submit to a
drug or alcohol screen may subject RESPONDENT to further disciplinary
action, including TEMPORARY SUSPENSION pursuant to Section
301.4551, Texas Occupations Code, or REVOCATION of Respondent's
license(s) and nurse licensure compact privileges, if any, to practice nursing
in the State of Texas. Further, failure to report for a drug screen, excessive
dilute specimens, or failure to call in for a drug screen may be considered the
same as a positive result or refusal to submit to a drug or alcohol screen.

VIL PAIN MANAGEMENT THERAPY

RESPONDENT SHALL participate in pain management therapy with a Board
approved Medical Doctor or Doctor of Osteopathy, licensed by the Texas Medical Board, and
centified as a Diplomat with the American Board of Pain Medicine. RESPONDENT SHALL
CAUSE the physician to submit written reports to the Board, which shall include, at a minimum, the
clinical indications and rationale for the chronic use of controlled substances, RESPONDENT'S
progress and compliance with pain management therapy, and a prognosis as to RESPONDENT'S
ability 1o safely practice nursing in a direct patient care setting. Such reports are to be furnished each
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and every month for three (3) months. If therapy is recommended for beyond three (3) months, the
reports shall then be required at the end of each three (3) month quarterly period for the duration of

the stipulation probation period.

VIII. FURTHER COMPLAINTS

If, during the period of probation, an additional allegation, accusation, or petition is
reported or filed against the Respondent's license(s), the probationary period shall not expire and

shall automatically be extended until the allegation, accusation, or petition has been acted upon by

the Board.

RESTORATION OF UNENCUMBERED LICENSE(S) AND/OR FULL

IX.
PRESCRIBING AUTHORIZATION

With the exception of RESPONDENT'S Advanced Practice Registered Nurse License
and Prescription Authorization, which shall remain in inactive status, upon full compliance with the
terms of this Order, all other encumbrances will be removed from RESPONDENT'S license(s) to
practice nursing in the State of Texas and RESPONDENT may be cli‘gible for nurse licensure
compact privileges, if any.

Should RESPONDENT decide in the future to reactivate her Advanced Practice
Registered Nurse License and Prescription Authorization to practice nursing in the State of Texas,

RESPONDENT SHALL be required to satisfy all then existing requirements for reactivation.

BALANCE OF THIS PAGE INTENTIONALLY LEFT BLANK.

CONTINUED ON NEXT PAGE.
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RESPONDENTS CHRTIFICATION

{ anderstand that 1 have the right to logal counsel prior to signing this Agreed Order.
1 have reviewed.this Order. Ineither admitnor deny the violation(s) alleged herein. By my signature
on this Order, ] agreo o tho entry of this Order, and any conditions of said Ordar, to avoid further
disciplinary sction in this matter. 1waive judicial review of this Order. [ understand that when this
Order becames final and the terms of this Ondar becoms effective, 2 copy will be mailed to ma. I
understsud that if 1 fail w comply with sll teims and canditions of this Order, | will be subject to
mvestigation and disciplinary sanction, including possibls rovecation of my licanse(s) to practics
sursing in the Stats of Texas, a8 & consequencs of my nancomplisncs,

Signed s _ T diy of \Tukbjt 20 {6,
Rl Do
OBRIEN, Respondent

Sworm 10 and rubscribed bofors me tis ] ayu%m_lg.
SEAL

Nowry Public in and far the Stats of

RN, JD, Anomey for

Sigaed this ] k4 day of Iu'# 20]b.
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WHEREFORE, PREMISES CONSIDERED, the Texas Board of Nursing docs
hereby ratify and adopt the Agreed Order that was signed on the 7th day of July, 2016, by
JENNIFER OBRIEN, Advanced Practice Registered Nurse License Number AP 10838 with

Prescription Authorization Number 3907 and Registered Nurse License Number 606375, and said

Order is final.

Effective this 9th day of August, 2016.

Katherine A. Thomas, MN, RN, FAAN

Executive Director on behalf
of said Board
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